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FOREWORD 

Transparency is one of the major components of good governance. The periodical reporting 

of performance of public sector organizations and institutions is considered a step towards 

transparency. The KPJA being a public sector organization presents its performance annually 

as a statutory responsibility. This report would reveal that how this institution utilizes the 

resources and whether the efforts of the Academy are in the right direction towards the 

achievement of the objectives for which this Academy has been established. 

This was a unique year. On the one hand, Hon`ble the Chairman Chief Justice Mazhar Alam 

Khan Miankhel on his elevation as Judge Supreme Court of Pakistan left us on the second 

last day of the year i.e. on 30
th

 December 2016, while on the other hand, Hon`ble the Vice 

Chairman Justice Yahya Afridi, after being appointed as the Chief Justice of Peshawar High 

Court, Peshawar, assumed charge of the Academy as the Chairman. Thus, there is 

amalgamation of farewell and welcome sentiments. It reminds me of the vision of our 

National poet Hazrat Allama Iqbal;’ 

 

This message of Iqbal was put to Western audience by the 18th Century American poet 

Emerson as “Life is a journey, not a destination.” 

The phrases ‘Judicial’ and ‘legal’, in terms of education, are usually confused and often used 

interchangeably. For an effective and efficient dispensation of justice, continuing legal 

education is a sine qua non for judges and lawyers. It is rather more important for them as 

compared to the gaining knowledge and expertise in other professional disciplines. In a bid to 

institutionalize judicial education, the Academy has, on the one hand, drawn up General 

Training Program (Annex-A) and has chalked out an extensive Annual Judicial Calendar on 

the other (Annex-B), for regular sessions of trainings, workshops and conferences.  
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The Khyber Pakhtunkhwa Judicial Academy had indeed a fruitful year. The highlights of the 

year include the continued capacity building of the justice sector, reflected in an array of 

trainings imparted by the Khyber Pakhtunkhwa Judicial Academy. During 2016, all the 

targets were achieved in shape of 32 trainings/workshops that include post-promotion 

probation trainings for Senior Civil Judges, Additional District & Sessions Judges and 

District & Sessions Judges. The Academy has been able to successfully impart first ever four 

weeks pre-service training for newly appointed Additional District & Sessions Judges. 

Similarly, all necessary arrangements have been made for the forthcoming training of 101 

recently inducted Civil Judges-cum-Judicial Magistrates. It has commenced from 3
rd

 January 

2017 and shall be concluded in three batches by 31
st
 March 2017. 

The participants of all the trainings represented diverse spectrum associated with the 

administration of law. They were imparted skills and updated knowledge of laws. The 

Academy has also inculcated and developed in them the qualities of a good Judge so that they 

can face the challenges of day-to-day judicial work. It was felt that such a conditioning would 

optimize the inherent qualities of an individual Judge, so that he may be in a position to play 

his designated role effectively and efficiently. The Academy, in accordance with its aims and 

objectives, also imparted training to court personnel and personnel of other departments 

connected with the administration of justice, such as Public Prosecutors, Government 

Pleaders, Probation Officers, Police Investigators and many more. 

 
Besides, the Academy has been able to make considerable savings. Thus, the endowment 

fund which started with Fifty (50) million would be reaching to 105 million by March 2017. 

Finally, I would like to thank Mr. Justice Mazhar Alam khan Miankhel, the Worthy former 

Chairman of the Academy, Mr. Justice Yahya Afridi, Worthy Chief Justice/ Chairman, 

Directors of Faculty at KPJA , officers and staff, for their continued support in carrying 

forward the vision and mission of the Academy.  

 

May ALLAH ALMIGHTY help and guide us. (AMEEN) 

 

Zia-ud-Din Khattak 

Director General 
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CHAPTER -1          CONCEPT, MISSION AND GOVERNANCE 

  

1.1 Khyber Pakhtunkhwa Judicial Academy (KPJA): Board of Governors 

KPJA is a body corporate having perpetual succession and a common seal with power to 

acquire, hold and dispose of property both moveable and immovable and may by the said 

name sue and be sued. The management of its affairs vests in the Board of Governors which 

currently consists of:  

1. Hon’ble Mr. Justice Mazhar Alam Miankhel                               

Chief Justice Peshawar High Court, Peshawar 

Chairman 

(up to 30.12.2016 F.N.) 

2. Hon’ble  Mr. Justice Yahya Afridi      

Chief Justice Peshawar High Court, Peshawar 

Chairman 

(w.e.f 30.12.2016 A.N.) 

3. Hon`ble Mr. Justice Nisar Hussain 

Senior Puisne Judge 
Vice Chairman 

(w.e.f 31.12.2016) 

4. Mr. Abdul Latif Yousafzai     

Advocate General KPK 

Member 

5. Mr. Ishtiaq Ahmad   

Registrar PHC 

Member 

6. Mr. Muhammad Azam Khan    

Additional Chief Secretary 

Member 

7. Mr. Ali Raza Bhutta      

Secretary Finance 

Member 

 

8. Mr. Muhammad Arifeen     

Secretary Law 

Member 

 

9. Mr. Tariq Sohail 

Additional Registrar (Admn) 

Member 

 

10. Mr. Fazal-e-Subhan      

Member Inspection Team 

Member 

 

11. Dr. Fayyaz-ur-Rehman     

Principal Law College 

Member 

 

12. Mr. Zia-ud-Din Khattak     

Director General KPJA   

Member-cum-

Secretary 
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1.2 Role and Powers 

 

1. The Board of Governors may inter alia:- 

a. Exercise supervision and control over the affairs of the Academy; 

b. lay down the policy and program for training; 

c. Initiate, modify, adopt the curriculum, courses, modules, clinics, for orientation 

and training; 

d. Organize and carry out the activities and performance of the Authority; 

e. Consider and approve the annual budget and revised budget estimate of the 

Academy; 

f. Manage financial affairs; 

g. Cause proper books of account to be maintained for all sums of money received 

and    expenditure incurred by the Academy and arrange for audit of accounts; 

h. Specify qualifications, conditions of service and matters relating to the Director 

General, faculty members and staff of the Academy; 

i. Create, abolish, suspend and upgrade posts; 

j. Purchase, hire, construct or alter any building for the use of the Academy; 

k. Acquire, hold, control, maintain, administer, construct or dispose of any property, 

or other assets; 

l. Acquire, maintain and dispose of any vehicle; 

m. Affiliate the Academy with other academies, institutions and centers of the Federal, 

Provincial or Foreign Government and Organizations; 

n. Appoint advisors, consultants and experts and specify their terms and conditions; 

o. Appoint or hire permanent or visiting faculty and specify their terms and 

conditions; and 

p. Decide any other matter ancillary or incidental to aims and objectives of the 

Academy. 

2. Under section 6(2) of the Act, powers have been delegated to the Hon`ble Chairman 

of the Board, for performance of certain important functions of urgent nature. 

3. Under section 8 of the Act, the management of the Academy is carried on, under the 

general directions of the Chairman of the Board, by the Director General as its 

academic and administrative head. He is responsible for the maintenance of good 

order and discipline and is also the Drawing and Disbursing officer of the Academy. 
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Mr. Justice Mazhar 
Alam Khan Miankhel. 
 
Chairman,   
K.P Judicial Academy 
(KPJA). 
 01.01.2016 to 30.12.2016 (F.N.) 

1.3 Profile of the Hon'ble Chairman  

 

Personal 

Born to a respectable family of Miankhel, (Dera Ismail 

Khan) on 14.7.1957. 

Education 

 Received his secondary education from B.I.S.E. 

Peshawar in year 1973. 

 Graduated from the Gomal University in year 1979. 

 Obtained Law Degree from Gomal University, Dera 

Ismail Khan in year1982. 

Professional Career 

 Enrolled as an Advocate of the Lower Courts in year 

1982. Enrolled as an Advocate of the High Court in 

year 1984. Enrolled as an Advocate of Supreme 

Court of Pakistan in year 2003. 

Activities at Bar 

 Remained as Vice President and Secretary, District 

Bar Association D.I.Khan. 

 Remained as Vice President and Secretary High Court Bar Association, D.I.Khan 

Bench. 

 Also remained Member of N.W.F.P. Bar Council, sessions 1999 to 2003 and 2004 to 

2009. 

 From the year 1998 to 2000, remained as visiting part-time Lecturer in Law College, 

Gomal University, D.I.Khan. 

 Remained Legal Advisor of different Firms/Institutions and Banks. 

Judicial Career 

 Elevated to the Bench as Additional Judge on 07.9.2009. 

 Elevated as permanent Judge of the Peshawar High Court on 05.9.2011. 

Appointments 

 Remained as Member Syndicate of Sarhad University. 

 Worked as Chairman Election Tribunal and Companies Judge. 

 Worked as Chairman Enrolment Committee of the Provincial Bar Council, Khyber 

Pakhtunkhwa at Mingora Bench. 

 Worked as Member of Administration Committee of Peshawar High Court. 

As a Chief Justice  

 Took oath as Chief Justice of the Peshawar High Court on 8th April, 2014. 

 Elevated as Judge Supreme Court of Pakistan w.e.f.30.12.2016 F.N. 
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Mr. Justice Yahya 
Afridi 
Chief Justice, 
Peshawar High Court  

Chairman,  
K.P Judicial Academy 
(KPJA). 
30.12.2016 (A.N.) onwards 

1.4 Profile of the Hon'ble  Chairman  
 

Personal 

Born on 23rd January 1965 at D.I.Khan, Khyber Pakhtunkhwa, 

hails from F.R. Kohat, Federally Administrated Tribal Area 

Pakistan. 

 

Education 

 O and A Level, Aitchison College, Lahore, 1980 and 

1982 

 B.A. (Economics & Political Science), Government 

College, Lahore, 1985 

 LL.B - Law College, Punjab University, Lahore, 1988 

 M.A. (Economics), Punjab University, Lahore, 1989 

 LL.M - Jesus College, Cambridge University, U.K, 

1990 

 

Legal Professional Enrollments 

 Enrolled as an Advocate of High Court in the year 1991 

 Enrolled as an Advocate of the Supreme Court of Pakistan in the year 2004 

 

Elevation to the Bench  

 Elevated to the Bench as Additional Judge on 15th March, 2010 

 Confirmed as Permanent Judge of the Peshawar High Court on 15th March, 2012 

 

Enrollment Committee 

 Chairman, Enrollment Committee, Peshawar High Court, Abbottabad Bench, 2011 

 Chairman, Enrollment Committee, Peshawar High Court, Peshawar, 2014 

 

Administrative Appointments 

 Heading Automation Committee of Peshawar High Court, April 2011 

 Member of National Judicial Automation Committee, Supreme Court of Pakistan, 

April 2011 

 Member of Committee for Enhancing Environmental Justice (CEEJ), April 2011 

 Member of Administrative Committee of Peshawar High Court, March 2012 

 Member, Board of Governers of Aitchison College, Lahore Jan 2013 - Sept 2013 

 Member of the Syndicate/Senate of University of Engineering & Technology 

Peshawar May-2013 - Sept 2013 

 Administrative Judge, Anti-Terrorism Courts, Feb 2014 

 Senior Puisne Judge, 8th April 2014 

As a Chief Justice  

Took oath as Chief Justice of the Peshawar High Court, Peshawar on 30.12.2016 A.N. 
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Mr. Justice Nisar 
Hussain Khan 
Hon’ble Senior Puisne 
Judge,  

Peshawar High Court  

Vice Chairman,  
K.P Judicial Academy 
(KPJA). 
30.12.2016 A.N to 31.01.2017 

1.5 Profile of the Hon’ble Vice Chairman 
 

Personal 

 

Born to a respectable family of Mansehra on 1st February 

1955. 

Education 

 Received his secondary education from Government 

High School Mangloor in the year 1972,  

 F.Sc. from Government Degree College, Mansehra in 

the year 1974. 

 Graduated from University of Peshawar in the year 

1977.  

 Obtained Law Degree from Islamia Law College, 

Karachi in the year 1986. 

Professional Career 

 Enrolled as an Advocate of the Lower Courts in March, 1987; 

 Enrolled as an Advocate of the High Court in October, 1989; 

 Enrolled as an Advocate of the Supreme Court of Pakistan in August, 2003. 

Judicial Career 

 Elevated to the Bench as Additional Judge on 2nd August, 2011  
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1.6 Powers and functions of the Director General 

1. The Director General is appointed by the Chairman on such terms and conditions as 

may be approved by the Board. 

2.  The Management of the Academy is carried on by the Director General under the 

general directions of the Chairman; 

3. The Director General is the academic and administrative head and also the Principal 

Accounting Officer of the Academy. 

 

1.7 Appointment of Officers and Members of Staff of the Academy 

1. The members of the staff of the Academy are appointed by direct recruitment, transfer 

and deputation in such manner and on such terms and conditions as envisaged in 

KPJA Staff (Terms & Conditions of Service) Rules, 2012. 

2. Appointments of the members of the staff to posts in Basic Pay Scale 17 and above 

are made by the Chairman. 

3. All appointments of the members of the staff to posts in Basic Pay Scale 1 to 16 are 

made by the Director General with the approval of the Chairman. 

 

1.8 Principles of Policy 

The purpose behind the establishment of the KPJA is to ensure that it imparts high quality 

training to the judicial officers and court personnel and the personnel of all those departments 

and institutions which are directly connected with the system of administration of justice. The 

development of curriculum apart, KPJA ensures to transfer knowledge, build skills and 

promote attitudes of all concerned with the administration of justice. The following principles 

of policy have been set out to define and prescribe the limits, to be observed by the faculty in 

particular and the staff in general, in the performance of their functions and for the promotion 

and fulfillment of its charter: 
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1.9 Aims and Objectives 

The KPJA has been established under the KP Judicial Academy Act No. IV of 2012. The 

Aims and objectives of the Academy are:- 

 

a. To provide training to the judicial officers and court personnel and the personnel of all 

those departments, organizations, bodies and institutions, which are directly or 

indirectly connected with the system of administration of justice like Police, 

Prosecutors, Government Pleaders, Probation Officers, Medico Legal Experts and 

Others; 

b.  To award certificates and other distinctions to the trainees and to prescribe standards 

of proficiency before awarding such certificates and distinctions, which may also 

form yardstick for future promotion of such officers subject to rules of respective 

services; 

c.  To hold conferences, seminars, lectures, workshops and symposia in matters relating 

to court management, administration of justice, law and development of skills in 

legislative drafting; 

d. To initiate, promote and encourage research, publication of books, journals, research 

papers and reports on important topics relating to administration of justice; 

e. To establish liaison with research institutions, universities and other bodies including 

the Federal Judicial Academy, towards the cause of administration of justice; and 

f. To inculcate and promote ethical values and standards in judicial officers and in 

personnel connected with the system of administration of justice. 

The Academy shall: 

 Bring home the message that judicial power is a sacred trust and that the judges are 

accountable to their conscience and ultimately to ALLAH ALMIGHTY; 

 Ensure the observance of high ethical standards and preserve impartiality, 

independence and professionalism; 

 Help the judges, law officers, court personnel and all other concerned with the 

administration of justice to adhere to the highest standards of personal and official 

conduct; 

 Establish and promote a comprehensive judicial education process to help judges 

meet the expectations of the society; 
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 Promote the concept of transparency and accountability and enhance public 

confidence in the administration of justice; 

 Sensitize the trainee judges to decide cases in accordance with the law which they 

believe applies to the case before them, free from extraneous considerations or 

reward; 

 Strengthen ethical values and professionalism among officers to promote efficient, 

effective, transparent and accountable administration. 

1.10 Efforts for Excellence 

To promote continuing legal and judicial education, KPJA vide KP Act No.XXI of 2015 on 

12.05.2015 (Annex-C) has been given charter: 

 To provide higher education in the field of law and judicial studies; 

 To award certificates, degrees, diplomas and other distinctions to the students and 

trainees and to prescribe standards of proficiency before awarding such degrees, 

diplomas, certificates and distinctions; 
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CHAPTER -2               EVENTS & FUNCTIONS 

 

2.1 Sixth Meeting of Board of Governors of KPJA 

June 25, 2016. 

The sixth meeting of the Board of Governors (BoG) was held here at the Academy on June 

25, 2016. Mr. Justice Mazhar Alam Khan Miankhel, Honourable the Chief Justice 

PHC/Chairman presided over. The meeting was attended by Mr. Abdul Latif Yousafzai, 

Advocate General, Government of Khyber Pakhtunkhwa, Mr. Muhammad Arifeen, Secretary 

Law, Parliamentary Affairs &Human Rights Department, Government of Khyber 

Pakhtunkhwa, Mr. Ishtiaq Ahmad, Registrar Peshawar High Court, Peshawar, Mr. 

Muhammad Tariq Sohail, Additional Registrar (Administration), Peshawar High Court, 

Peshawar, Mr. Fazal Subhan, Member Inspection Team, Peshawar High Court, Peshawar, 

Mr. Amin Bangash, Assistant Chief, Representative for Additional Chief Secretary, 

Government of Khyber Pakhtunkhwa, Mr. Fayyaz-ur-Rehman, Principal, Khyber Law 

College, University of Peshawar and Mr. Ziauddin Khattak, Director General KPJA/ 

Secretary. The Board took up and approved several agenda items including the budget 

estimates for 2016-17, Endowment Fund, review and amendment in KPJA Rules, and the 

Financial Management performance of KPJA. 

 In compliance with the decision made on agenda item No. 1 relating to Budget 

Estimates for 2016-17 the Finance Department, Government of Khyber Pakhtunkhwa 

allocated the approved funds of Rs.73.000 million in the Budget Estimates of 2016-17 

and as per release policy Rs. 29.200 million were released to KPJA (Annex-D). 

 Further, in compliance with the decision made on agenda item No.2, the Director 

General Audit KP got conducted audit of the accounts of the Academy for the year 

2015-16 on 25.07.2016, while that of 2014-15 on 19.12.2016. 
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SIXTH MEETING OF BOARD OF GOVERNORS 
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2.2 Conference  

Khyber Pakhtunkhwa Judicial Academy (KPJA) Peshawar has set the trend by conducting 

02- day conference on “Women’s right to Inheritance” from 28th-29th October 2017. It 

was first ever conference on the subject in the Academy. The conference was supported by 

the Strengthening Rule of Law Project (SRLP) UNDP with the financial assistance of Swiss 

Development Corporation (SDC). 

Senior female Judicial Officers across KPK, Presidents of all Bar Associations of 

Provincially Administered  Tribal Areas (PATA) and District Peshawar, Academia, senior 

officers of Provincial Government, representatives of local Government, Revenue officers 

from PATA, representatives of the organizations working for women’s rights, and officials of 

SRLM (UNDP) attended the Conference. Personalities of high repute were selected as 

resource persons for the conference. Vice Chancellor of RIFAH University Islamabad 

honored the conference as Guest Speaker. 

Objectives of the conference were to create awareness on women’s right to inheritance, 

discussion on consciousness of women about their rights, privileges and immunities with 

particular reference to their right of inheritance, to sensitize the members of the civil society 

to the need and significance of the subject, to enhance the competence and capacity of judges 

as to prompt actions and proper implementation of the relevant laws, to discover the flaws of 

the laws on the subject, to explore the ways for its removal and further improvement and to 

build ethical standards in respect of women’s dignity, modesty, and concessions.  

The last activity as per Agenda of the conference was deliberations amongst the participants. 

The objective of this session remained twofold; (a) to explore the grey areas of the issue 

under investigation, flaws in the system, hurdles in the society and all other factors that 

adversely affect the right of women to inheritance, and (b) to come up with practicable 

suggestions for improvement of the situation. For the purpose, participants were randomly 

divided into three groups. Each group was provided with a faculty member of the Academy 

as facilitator. The consolidated recommendations on religious, social, academic, and legal 

aspects of the issue were as under: 

1. Provisions of the Surah ‘Nissa’ of the Holy Quran mandating the right of women to 

the pre-fixed shares in inheritance should be included in the syllabi of law schools, 

colleges and universities having law faculties. 
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2. The religious scholarship should be encouraged for enlightening the general masses 

on the significance of the issue and its fragile nature under Shariah. The issue should 

be, off and on, discussed with the required zeal in various religious ceremonies and 

addresses. 

3. The religious scholarship should also encourage the participation of females in 

religious ceremonies as it had been ensured in the lifetime of the Holy Prophet 

Muhammad (S.A.W). 

4. For claims of inheritance, special separate law should be framed both on substantive 

and adjective sides, as it has been done in cases of family issues. By this way, a 

possible and practicable get rid of the lengthy, cumbersome and complicated 

hearing procedure could be achieved. 

5. Following the example of consumer courts, separate courts with permanent separate 

presiding officers should be established for hearings claims of inheritance. The 

jurisdiction of the ordinary civil courts ought to be ousted.  

6. Specialized trainings on the subject are highly essential for all concerned; law and 

policy makers, judges, lawyers, revenue officers, staff of the financial institutions 

(banks being on the top), religious scholars and members of the civil society, 

particularly the females.  

7.  To achieve the objective above, judicial academies of the country should prepare 

purpose-based courses for such trainings.  Services of the competent resource 

persons should be hired, for it has been noticed that the lack of interest of lawyers 

and judges in the inheritance suits, inter alia, owes to the want of requite expertise in 

the subject. 

8. The prevailing practice in the revenue offices regarding mutilations of inheritance is 

passive to a disappointing extent. Necessary and urgent administrative directives 

should be issued to all revenue officers at Tehsil levels to ensure a suo moto and 

expeditious registration of inheritance mutations. 

9. Immovability of the women folk under the customary concept of modesty ought to 

be minimized to the possible extent. NGO’s should not interfere here, for it would 

be counter-productive. The objective should rather be achieved through religious 

scholars who would be in a better position to convince the masses that that 

movability of women within the prescribed limits of Shariah is not only permissible 

but recommended as well.  
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10. The women usually do not possess the required expenses for litigation. The 

governments should provide for all the needful in this regard. 

11. Shariah itself recognizes ADR mechanism in inheritance. ADR mandating (not mere 

enabling provision should be introduced in the expected separate legislation on the 

issue. 

12. Presently, all energies are consumed rather wasted in unwanted, illogic and self-

invented controversies in the shares distribution system of Shariah. This practice 

consecutively takes us away from the objective. According to Islamic Law and its 

Jurisprudence, the subject falls within the area where the interference of human 

intellect is expressly barred. The system provided by Shariah is quite 

comprehensive, just and equitable, All concerned should, therefore, divert their 

energies to the issue of deprivation of women from their pre-prescribed shares in 

inheritance, for this is the problem that a woman is literally facing in Pakistani 

society.     

13. Procedure for obtaining succession certificate should be simplified and made easy. 

Powers for its free of cost issuance should be granted to the representatives of the 

local governments at village levels. 

14. Apart from inheritance, mother being a female, too aged and enough infirm is 

deprived from other monetary legacies of the deceased under the ordinary definition 

of family.  She should be included in the family members of the deceased.  

15. Whenever there is a talk on the rights of women, the phrase women is usually taken 

to mean ‘wife’. It is certainly a wrong and narrow comprehension of the phrase. 

Emphasis should be placed to remove of this misconception and it ought to be 

believed that the phrase ‘women’ is aimed to include mothers, grandmothers, 

sisters, daughters, nieces, aunts, and of course wives.    

16. While dealing inheritance claims, the learned judges should utilize their own skills 

and knowledge. The use of inheritance calculators available on the internet should 

be restricted to cross- check purposes only.  Blind reliance on these gadgets, at 

times, may prove fatal and may not be fully identical to the facts of case in hand.   
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02 Day conference on Women’s Right to Inheritance 
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2.3 Ground Breaking of Hostel Building  
 

Honorable The Chief Justice Of Peshawar High Court, Mr. Justice MAZHAR ALAM 

KHAN MIANKHEL Inaugurates Hostel Block Of KP Judicial Academy 

 

 

 

In a historic ceremony on 19.11.2016, Justice Mazhar Alam Khan Miankhel, Honorable the 

Chief Justice of Peshawar High Court inaugurated the construction of the Hostel Block of KP 

Judicial Academy. The project comprises two hostel blocks, faculty suits, gymnasium, 

computer lab, servant residences and administration block. Needs of women judges and those 

of special persons are also taken care of while designing the structure of the building. It has 

the capacity to house twenty four (24) male and sixteen (16) female participants. The hostel 

will cost Rs 229.810 million to be provided by the provincial government. The project is 

expected to be completed in 18 months.  

Addressing the participants of the ceremony, the Chief Justice said that the KP Judicial 

Academy, a training institution for judicial officers, is one of the leading judicial academies 

in the country. He also praised the Judicial Academy and said that the hostel complex has 

been beautifully designed. Chief Justice said that the construction of a judicial hostel in the 

KP Judicial Academy was a long-standing dream which would finally see the light of day. 
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2.4 Christmas Eve 

The KPJA administration attended the Christmas celebrations arranged by Christian staff of 

the Academy. On the occasion, special gifts were offered to the staff. 
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CHAPTER -3                                                        ACADEMICS 

 

3.1 General Training Program (GTP) 

To establish a new regime of judicial education where every judicial officer and court 

personnel is provided some of the professional training and education every year, the 

Academy has designed General Training Programs (GTP) for different levels of judicial 

officers. The present program is first one to come in this regard. The new program will 

commence in 2017. The present GTP is designed for all judicial officers keeping in view their 

respective role in administration of justice. To make them a role model and good manager, 

the focus of GTP is on developing management skills, financial administration skills, human 

resource management skills, court and case management skills, stress management skills, IT 

skills and some skills in other dimensions of their respective office. (Annex-A) 

 

3.2  Training courses: Capacity-Building Endeavors  

Under its mandate in terms of section 4 of the Act, the Academy has conducted the following 

training courses during the calendar year 2016 

2016 

S# 

 

 

Name of the training course Participants No of 

Participants  

Dates 

 

1 05-Days Training course on 

Substantive & Procedural Laws 

for Newly Promoted Additional 

District & Sessions Judges, Izafi 

Zilla Qazies (3rd Week)  

Newly Promoted 

Additional District & 

Sessions Judges, Izafi 

Zilla Qazies 

14 19-23 Jan,  

2016 

2 02-Day Specialized Training 

course on Juvenile Justice 

System for District Judiciary 

 

Civil Judges cum 

Judicial Magistrates 

25 17 - 18 Feb, 

2016 

3 5-day training on 'Court & Case Newly promoted District 15 23 - 27 Feb, 
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Management' for newly 

promoted District & Sessions 

Judges/ Zila Qazis 

 (1st Week) 

 

& Sessions Judges 2016 

4 2-week training on 'Substantive 

& Procedural Laws' for newly 

recruited Additional District & 

Sessions Judges/ Izafi Zilla 

Qazis 

Newly recruited 

Additional District & 

Sessions Judge/ Izafi 

Zilla Qazis 

24  

7- 18 Mar, 

2016 

5 2-week training on 'Court & 

Case Management' for newly 

recruited Additional District & 

Sessions Judges/ Izafi Zilla 

Qazis 

Newly recruited 

Additional District & 

Sessions Judge/ Izafi 

Zilla Qazis 

24  

21 Mar – 02 

Apr, 2016 

6 03-day training on Gender 

Mainstreaming & Women 

Empowerment for judges  

Civil Judges/ Judicial 

Magistrates/ Judge 

Family Courts/ Alaqa 

Qazis 

25 06 – 08 Apr, 

2016 

 

7 5-day trainings on 'Substantive 

& Procedural Laws' for Civil 

Judge cum Judicial 

Magistrates/Alaqa Qazis 

Civil Judge cum Judicial 

Magistrates/Alaqa Qazis 

25 12 - 16 Apr, 

2016 

8 02-day training on Intellectual 

Property Rights for Additional 

District & Sessions Judges 

Additional District & 

Sessions Judges 

25 22-23 Apr, 

2016 

9 5-day trainings on 'Substantive 

&Procedural Laws' for newly 

promoted District & Sessions 

Judges/ Zila Qazis 

(2nd Week) 

newly promoted District 

& Sessions Judges/ Zila 

Qazis 

16  

26 - 30 Apr, 

2016 

10 02-day training on Cyber 

Crimes for Civil Judges/Judicial 

Civil Judges/Judicial 

Magistrates 

25 04 – 05 May, 

2016 
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Magistrates 

11 05 Days Training Course on 

Court & Case Management for 

Civil Judges-cum Judicial 

Magistrates Allaqa Qazis 

Civil Judges/Judicial 

Magistrates 

22 10-14 May, 

2016 

12 05 Days Training on Substantive 

& Procedural Laws for Civil 

Judges/Allaqa Qazis concluded  

Civil Judges-cum-

Judicial Magistrates/ 

Allaqa Qazis  

21 17-21 May, 

2016 

13      05 Days Training Course on 

Court & Case Management for 

Senior Civil Judges and Senior 

Most Civil Judges 

Senior Civil Judges and 

Senior Most Civil Judges 

23 24-28 May, 

2016 

14 One Day Training on Capacity 

Building for Presiding officers 

and Staff of Consumer Courts 

presiding officers and 

staff members of 

consumer courts  

24 2nd Jun, 

2016 

15 02-Day Training on Office and 

Case Management for Court 

Staff 

Court Staff 50 13 - 14 Jul, 

2016 

16 Two Day Capacity Building 

Training For Presiding Officers 

And Staff Of Consumer Courts 

Presiding Officers And 

Staff Of Consumer 

Courts 

24 13-14 Jul, 

2016 

17 05-Day Trainings on 

Substantive & Procedural Law 

(upgraded Manuals) 

Additional District & 

Sessions Judge  

18 2-6 Aug, 

2016 

18  5 Days Training on Substantive 

and Procedural Laws for 

AD&SJs 

Additional District & 

Sessions Judge 

24 6-10 Sept, 

2016 

19 Training on Forensics for 

Judicial Magistrates 

Civil Judges-cum-

Judicial Magistrates/ 

Allaqa Qazis  

25 21-22 Sep, 

2016  

20 2 Days Training on Management 

of Family Cases Inclusive of 2 

Days Workshop on The Role 

civil judges  21 5-6 Oct, 

2016 
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And Importance Of Women 

Judicial Officers 

21 05 Days Training on Substantive 

& Procedural Laws for ADJs 

Additional District & 

Sessions Judge 

27 18-22 Oct, 

2016 

22 2 Days Workshop on Women’s 

Right to Inheritance 

 

Senior female Judicial 

Officers, Presidents of 

all Bar Associations of 

PATA and District 

Peshawar, Academia, 

senior officers of 

Provincial Government, 

representatives of local 

Government, Revenue 

officers from PATA, 

representatives of the 

organizations working 

for women’s rights and 

officials of SRLM 

(UNDP) 

31 28-29 Oct, 

2016 

23 05-Day Training for Public 

Prosecutors on substantive & 

Procedural law with support of 

#UNDP Batch-I (SRLP) 

Assistant Public 

Prosecutors 

26 8-12 Nov, 

2016 

24 05-Day Training for Public 

Prosecutors on substantive & 

Procedural law with support of 

#UNDP Batch-II (SRLP) 

Assistant Public 

Prosecutors 

26 8-12 Nov, 

2016 

25 ToT for master trainers (i.e. 

Judicial Officers, Lawyers, 

Probation Officers & Police 

Officers) -- strengthening of 

application of bail provisions for 

children in conflict with the law. 

Prosecution Dept, 

Reclamation & 

Probation Dept, Police 

Dept, Rep. Advocate 

Genera, and KPJA 

Official  

15 15-19 Nov, 

2016 

http://www.kpja.edu.pk/content/2-days-workshop-women%E2%80%99s-right-inheritance-held-oct-28-29-2016-support-undp-concluded
http://www.kpja.edu.pk/content/2-days-workshop-women%E2%80%99s-right-inheritance-held-oct-28-29-2016-support-undp-concluded
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26 05-Day Trainings on 

Substantive & Procedural Law 

(upgraded Manuals) 

Additional District & 

Sessions Judge 

16 22-26 Nov, 

2016 

27 05-Day Training Course on 

“Substantive & Procedural Law 

for Government Pleaders held 

on (Batch#I) 

Government Pleaders  25 Nov 29 - Dec 

03, 2016 

28 01 Day Training On 

Strengthening Of Application Of 

Bail Provision For Children In 

Conflict With The Law For 

Justice Sector  

Civil Judges 50 06-Dec,2016 

29 04-Day Training Course on 

“Strengthening the Application 

of Bail Provisions for Juveniles 

in Conflict with Law” for Justice 

Sector  

Public Prosecutors, 

Police officers, 

Probation officers, 

Lawyers 

25 07-10 Dec, 

2016 

30 04-Day Training Course on 

“Strengthening the Application 

of Bail Provisions for Juveniles 

in Conflict with Law” for Justice 

Sector 

Public Prosecutors, 

Police officers, 

Probation officers, 

Lawyers 

25 07-10 Dec, 

2016 

31 05-Day Training Course on 

Substantive & Procedural Law 

for Government Pleaders   

Government Pleaders   29 13- 17 Dec, 

2016 

32 01-Day Specialized Training on 

Khyber Pakhtunkhawa Wildlife 

and Bio-diversity (Protection, 

Preservation, Conservation and 

Management) Act, 2015 

Wildlife Dept officials  27 29 Dec, 2016 

Total no of participants  792 
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CHAPTER -4                            RESEARCH AND PUBLICATION WING 
 

4.1 Research Activities 

One of the aims and objects of the KPJA is to provide judicial education and conduct 

research in the field of law and judicial studies. To further these, the academy has undertaken 

the following research studies: 

1. Strengthening application of Bail Provisions for children in conflict with law. 

2. Bench Book/ Ready Reckoner for Judicial Officers 

The Academy developed a bench book. It is meant for facilitating the judicial officers to have 

easy and handy reference to day to day procedural business. The format of the book is such 

that everyone especially new comer in judiciary should have easy access to relevant law 

without referring to bulky material on the subject. An effort is made to give reference to 

delegated legislation and case law also where relevant and possible. It is a guide to the 

general administration of district judiciary, the working of civil and criminal courts. 

Sufficient space has been reserved in the book for judicial ethics, which would be beneficial 

for judicial officers in adopting core values of judiciary as, justice should not only be done 

but should manifestly and undoubtly be seen to be done. It is expected that the readers will 

make good use of this book so that the purpose of whole exercise is achieved. 

4.2 Library, Collection Development and Enhancement 

KPJA has a state of the art library. Over 4000 books, periodicals, journals, research studies 

and other reading material are included in the library collection. The reading room and 

collections are open to the faculty members, participants of different training courses and 

workshops and the employees of the Academy, researchers, among others, during regular 

library hours. Library staff is available to the judicial officers with research material. The 

library has access to HEC Digital Library, PLD and PLJ journals. Fifty (50) general links 

providing access to 5000 books are also available. KPJA subscribed to the books, journals 

etc. given in the table below during calendar year 2016. 

 

 

Books Purchased in 2016 8400 

News papers 2016 30824 

Subscription to PLJ 2016-17 5000 

Total  44224 
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CHAPTER-5                                                          BUDGET AT A GLANCE 
 

5.1  Khyber Pakhtunkhwa Judicial Academy Revised Estimates 2015-16 

and Budget Estimates 2016-17 

    
(Amount in Rs.) 

  
Budget 

Estimates 
2015-16 

Actual 
Expenditure 

from 
01.07.2015 

to 
31.12.2015 

Requiremen
t for 

 01.01.2016 
to          

30.06 2016 

Revised 
Estimates 
2015-16 

Budget 
Estimates 
2016-17 

A. Receipts 

i. Opening Balance on 
01.07.2015 

             
25,000,000  

             
35,747,328  

                                 
-    

                 
35,747,328  

                
16,315,000  

ii. Grant-in-Aid from 
Provincial Govt.  

             
91,661,000  

             
72,500,000  

                                 
-    

                 
72,500,000  

             
105,285,000  

iii. KPJA own Receipts 
               
6,000,000  

               
2,910,155  

                  
2,750,000  

                   
5,660,155  

                  
6,000,000  

iv. Miscellaneous Receipts 
               
2,500,000  

               
1,461,303  

                  
1,082,214  

                   
2,543,517  

                  
2,500,000  

Total: 
           
125,161,000  

          
112,618,786  

                  
3,832,214  

              
116,451,000  

             
130,100,000  

B. Expenditure 

A01-Employee Related 
Expenses 

             
92,541,000  

             
32,451,945  

                
40,076,055  

                 
72,528,000  

             
104,272,000  

A02-Project Pre-Investment 
Analysis 

                     
10,000  

                              
-    

                          
2,000  

                           
2,000  

                        
10,000  

A03-Operating Expenditure 
             
17,980,000  

               
1,405,143  

                  
6,049,857  

                   
7,455,000  

                
13,978,000  

A04-Employees Retirement 
Benefits 

               
5,000,000  

               
1,201,908  

                  
3,198,092  

                   
4,400,000  

                  
5,500,000  

A05-Grants, Subsidies and 
Other (Financial Assistance) 

               
2,000,000  

                              
-    

                  
1,000,000  

                   
1,000,000  

                  
2,000,000  

A06-Transfer Payments 
               
2,500,000  

                              
-    

                  
3,250,000  

                   
3,250,000  

                  
2,300,000  

A09-Physical Assets 
               
4,020,000  

               
9,896,172  

                      
952,828  

                 
10,849,000  

                      
840,000  

A11-Investment 
                               
-    

                              
-    

                                 
-    

                                  
-    

                                 -    

A124-Building & Structure 
                     
10,000  

                              
-    

                          
1,000  

                           
1,000  

                        
10,000  

A13-Repair & Maintenance 
               
1,000,000  

                   
169,908  

                      
471,092  

                       
641,000  

                  
1,090,000  

F02101-Permanent Advance 
                   
100,000  

                              
-    

                        
10,000  

                         
10,000  

                      
100,000  

Total Expenditure: 
           
125,161,000  

             
45,125,076  

                
55,010,924  

              
100,136,000  

             
130,100,000  

 Surplus/Closing 
Balance 

      
          
16,315,000  
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5.2 Other Accounts 
 

 In pursuance of approval of the Competent Authority, the Finance Department of 

Government of Khyber Pakhtunkhwa agreed to the release funds amounting to Rs. 

73.000 Million (Rupees Seventy three million only) as grant-in-aid and as per release 

policy Rs. 29.200 million stands released to KPJA vide letter# BO-II/FD/3-

1/LD/Grant/2015-16 dated 02.08.2016 (Annex-D). 

 A sum of Rs. 9,550,961/-/- has been earned from trainings during the calendar year 

2016 which will be transferred to Endowment Fund in March 2017 for strengthening 

the same after approval of Hon`ble the Chief Justice PHC/Chairman of the Academy.( 

Annex-E) 

 A profit of Rs. 6,075,000/- is expected from the investment made by KPJA towards 

Endowment Fund kept in Bank of Khyber PHC Branch, Peshawar. 
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CHAPTER -6     HUMAN RESOURCE MANAGEMENT INITIATIVES 
 

6.1 This year witnessed the elevation of the chairman of the academy and the Honorable 

Chief Justice of PHC; Mr. Justice Mazhar Alam Khan Miankhel to the Supreme Court of 

Pakistan. A farewell lunch was hosted by the Academy in his honor. Director General and 

other directors of the Academy were present on this occasion. The chief guest, being the 

patron, prayed for the success of the academy. 

 

 

 

6.2 The Honorable Chairman, Board of Governors made the following 

appointments/transfers during 2016. 

S.# Name Designation Charge 

Assumption 

Charge 

Relinquished 

1 Ms. Hussan Bano In-Charge 

Mediation Centre 

03.08.2015 13.10.2016 

2 Mr. Niaz Muhammad 

Khan 

Sr. Director 

Research & 

Publications 

01.09.2015 30.11.2016 

3. Mr. Ihsanullah Khan 

Mehsud 

Director 

Administration 

07.10.2013 10.10.2016 
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Farewell of Mr. Niaz Muhammad Khan 
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CHAPTER -7                     ENTERPRISES WITH FOREIGN DONORS 
 

7.1 Activities under LoA with UNDP 

KPJA has partnership with United Nations Development Program (UNDP) for the 

‘Strengthening Rule of Law Project in KP’. The project has been implemented in an effective 

and participatory manner. The following activities have been completed during January 2016 

to December 2016. 

 

 

S # Subject 
Category of 
Participants 

Number of 
Participants 

Date 
Sponsored 

by 

1 
2-day Specialized Training on 

Juvenile Justice System for Civil 

Judges 

Civil Judges 25 
17-18 Feb 

2016 
UNDP 

2 
5-day Training on Court & Case 

Management for District & 

Sessions Judge 

D&SJs 25 
23-27 Feb 

2016 
UNDP 

3 
2-week training on "Substantive 

& Procedural Laws" for 
Additional ADJS 

Probationer 
ADJS 

25 
7-18 Mar 

2016 
UNDP 

4 
2-week training on "Court & 

Case Management" for 

Additional ADJS 

Probationer 

ADJS 
25 

21 Mar –02 Apr 

2016 
UNDP 

5 

2-day Specialized Training on 

Gender Mainstreaming & 

Women Empowerment for Civil 

Judges 

Civil Judges 25 6-7Apr 2016 UNDP 

6 5-day Training on Substantive & 

Procedural Law for Civil Judges 
Civil Judges 25 

12-16 Apr 

2016 
UNDP 

7 2-day Specialized Training on 

Intellectual Property Laws 
ADJS 25 

22-23 Apr 

2016 
UNDP 

8 5-day Training on Substantive & 
Procedural Law for DSJs 

D&SJs 25 
26-30 Apr 

2016 
UNDP 

9 2-day Specialized Training on 

Cyber Crimes 
Civil Judges 25 4-5 May 2016 UNDP 

10 5-day Training on Court & Case 

Management for Civil Judges 
Civil Judges 25 

10-14 May 

2016 
UNDP 

11 5-day Training on Substantive & 

Procedural Law for Civil Judges 
Civil Judges 25 

17-21 May 

2016 
UNDP 
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7.2 KPJA-UNICEF PAKISTAN PROJECT 
 

Strengthening application of bail provisions for Juveniles in conflict with law. 

The United Nations Children's Fund (UNICEF) is a United Nations (UN) programme that 

provides humanitarian and developmental assistance that includes access to justice to 

children in developing countries. 

S # Subject 
Category of 
Participants 

Number of 
Participants 

Date 
Sponsored 

by 

12 

5-day Training on Court & Case 

Management for Senior Civil 

Judges 

 

Senior Civil 

Judges 
25 

24-28 May 

2016 
UNDP 

13 2-day Training on Office & Case 

Management for Court Staff 
Court Staff 36 3-4 June 2016 UNDP 

14 
5-day Training on Substantive & 

Procedural Law (upgraded 

manuals) for Judges 

Judges 25 2-6 Aug 2016 UNDP 

15 
5-day Training on Substantive & 

Procedural Law (upgraded 

manuals) for Judges 

Judges 25 
6-10 Sep 

2016 
UNDP 

16 2-day  Specialized Training on 

Forensics for Judicial Officers 
Judges 25 

21-22 Sep 

2016 
UNDP 

17 
2-day  Specialized Training on 

Management of Family Cases for 

Female Judicial Officers 

Judges 25 5-6 Oct 2016 UNDP 

18 
5-day Training on Substantive & 

Procedural Law (upgraded 

manuals) for Judges 

Judges 25 
18-22 Oct 

2016 
UNDP 

19 2-day Conference on Women's 
Right to Inheritance 

Judges and 
Other 

40 
28-29 Oct 

2016 
UNDP 

20 
Two 5-day training for Public 
Prosecutors on Substantive & 

Procedural Law 

Public 
Prosecutors 

50 
8-12 Nov 

2016 
UNDP (SRLP) 

21 
5-day Training on Substantive & 

Procedural Law (upgraded 

manuals) for Judges 

Judges 25 
22-26 Nov 

2016 
UNDP 

22 
5-day training for Govt Pleaders 

on Substantive & Procedural 
Law 

Govt Pleader 25 
29 Nov-3 Dec 

2016 
UNDP (SRLP) 

23 
5-day training for Govt Pleaders 

on Substantive & Procedural 
Law 

Govt Pleader 25 
13-17 Dec 

2016 
UNDP (SRLP) 
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KP Judicial Academy is mandated with the capacity building of the justice sector through 

training related activities. Thus, it is our top priority to facilitate and support an intervention 

in justice sector for enhancing its service delivery. With this convergence of interest between 

UNICEF and KPJA; a project aimed at strengthening the application of bail provisions for 

Juveniles in conflict with law was visualized.  

The Project document provides for a partnership between KPJA and UNICEF. The prime 

objective of this project is to ensure the judicious application of the bail provisions for 

juveniles in conflict with law. The geographic coverage is limited to District Peshawar and 

Swat. The service of a professional researcher is hired to conduct field research. 

The Researcher/ Consultant visited the target Districts of Peshawar and Swat. She had 

interviewed key justice sector personals in the those Districts. Collected, scanned and 

securitized the relevant record and identified the gaps in the application of bail provisions. 

Based upon the identified gaps, 02 curricula for training of justice sector personals was 

formulated.  The key justice sector's representatives were trained in a 05-day Training of the 

Trainers programs and thereafter the trainees were tasked to impart trainings to groups having 

representation of the justice sector.  

Presently, the project is in the stage of impact evaluation of the trainings so imparted. Once, 

the efficacy of the training programs is gauged, the lessons learnt shall be disseminated for 

ensuring wide spread awareness.   
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CHAPTER -8   INFORMATION AND COMMUNICATION         
TECHNOLOGY 

 

8.1 IT Facilities & its Utilization in the Academy 

The KPJA is equipped with state of the art information technology (IT) infrastructure. All the 

offices, class rooms, auditorium and computer lab are connected with local area network 

(LAN). The wifi facility is also available in the Academy to facilitate the trainee participants. 

The Academy has its own website which is regularly maintained, updated and improved 

through the web developer who is a permanent employee. The catalogue of the library is 

automated and the software has been indigenously programmed at the Academy. This 

catalogue has been uploaded to the website and is accessible to the general public. Similarly 

an asset tracking system has also been designed and programmed by the KPJA programmer. 

It keeps track of all movable assets of KPJA and it is updated through bar code readers. The 

IT wing has also developed a prototype of training database called the activity management 

system (AMS). It regularly updates the training profiles of both trainers and trainees. It has a 

separate module meant for evaluation. This system works on online evaluation through 

randomly sorted multiple choice questions. In this way both the trainees and the trainers can 

be objectively evaluated. At an elementary level there is payroll software in operation which 

has also been designed at KPJA. 

8.2 Technological Development 

The year 2016 brought with it a new era of technological development at KPJA. A class 

room; fully automated and having an interactive environment has been developed with active 

support of UNDP. Besides, the state of art interact board, each participant has internet access 

through Tablets. The evaluation through Activity Management System [AMS] can now be 

conveniently carried out in the Class. 
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Newly Developed Class Room 
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8.3 Radio Meezan FM 96.6 

The role of media in information sharing has been growing spectacularly with the recognition 

of the right to information fundamental right in the Constitution, Mass Media has assumed a 

Significant role. Among mass media , FM radio has been more effective in recent time. FM 

Radio is accessible to verities of people at different places, most notably , in the rural areas, 

where others, such as , TV and the internet may not be easily accessible.  Information-sharing 

through mass Media is the fashion of the day. Easy , cheap and frequent accessibility to mass 

media has, in addition to others , rise the level of expectations the public has to know about 

such information from key public Sector/institutions, which has an impact on their lives. The 

Judiciary is one such institution that has been in the limelight needless to say, for the reason 

of its being the custodian of the rights of the people responsible for checking excesses by all, 

including government institution. 

8.3.1 Background  

As a non-commercial non- political facility , Meezan Radio operates under the PEMRA 

Rules. The frequency allotted to the radio is FM 96.6. The target area of the radio is initially 

Peshawar , which will be extended to the whole province in due course of time. 

8.3.2 Objectives  

 Awareness among citizens about fundamental human rights. 

 Awareness among citizens about their rights and responsibilities in the existing 

system of law. 

 Awareness about rights of children, and minorities,women and weaker segments of 

society. 

 Encouraging access to Human Rights Directorate of the Peshawar High Court. 

 Public forum for seeking legal advice on solution of disputes.  

 Acquainting citizens with the laws, rules and regulations of the country.  

 Educate and interpret(to be deleted) public about the country’s legal system in    

light of views of renowned legal and judicial experts 
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8.3.3 Program Format  

News bulletins  

Pashto and Urdu each of  10 minutes duration. 

 News reports 

About courts proceedings, human rights issues KP Judicial Academy functions, 

International days e.g. Pakistan Day, Quaid Anniversary, Iqbal Day labor day, women 

day and much more. 

News packages  

This includes law and courts related success stories, seminars, workshops, trainings, 

visits, inauguration and reports of the academic activities of the Academy  

Discussion/ lecture forum  

Delivered by renowned lawyers, law professors and constitutional experts on law related 

topics. 

Live presentation 

Interacting with audience on law related issues. Phone lines are open during such 

programs, where audience can not only give their input but can also seek legal advice for 

the legal experts.  

 

      Miscellaneous  program segments 

 Passing general knowledge about the legal system in the world; 

  Interesting historical moments about law;  

 Quizzes about law and legal systems; 

  Socio-cultural, and economic activities. 

 

Fixed point Chart 

 News Bulletins  (Pushto and Urdu)  

 Ayeen- e- Pakistan(Urdu) / Da Pakistan Ayeen (Pushto)  
 Hamaray Idaray (Documentary programme)  

 Hafta Rafta (Urdu)/ Tera Hafta(Pushto)  

 Qanoondan  Studio Main( Urdu)  

 Actuality (lectures)  

 Khwateen ke Awaz / Nema Dunya(Women rights)  

 Radio Drama(Legal and Human rights issue)  

 Zama Sabah/ Maira Mustqbil( Students Program)  

  Zama Masalah 
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 Bashari  Haqooq / Bashari Haqoona (Human rights)  

 Poha Ranra Da (Educational Programme)  

 Islam aur Qanoon( Islamic jurisprudience)  
 Tarekhe Faisalay 

 Qanoni laree Charee( Program on legal Awareness)  

 Law Quiz 

 Hamari Tarikh / Zamung Tarikh(History)  

 Amal Da Laree Ma'l (Criminal laws)  

 Gul Ghotaee/ Kaleyan (Child Rights programme)  

 

Public Service Announcements 

Besides Programs and News, Radio Meezan also on (delete) airs Public service Messages( 

Announcements) on different legal and social issues of the society. 

8.3.4 Special Transmissions 

Radio Meezan on airs Special Transmission on national and international days like Pakistan 

day March 23, International labor day May 1, world Thalassemia  day May 8, Quaid day 

December 25, etc 

Broadcast Timing 

Daily Seven hours Transmission 

Morning : 08:00 am to 11:00 am 

Evening : 03:00pm to 07:00 pm 

8.3.5    Coverage 

The Transmission on Radio Meezan FM 96.6 can be heard in PESHAWAR and its Adjacent 

Districts i.e Noshehra, Caharsadda. Radio Meezan operates its transmission on 50 Watt, as 

per PEMRA rules and license.   

8.3.6     Progress Report  

Radio Meezan since its inauguration on March 20,2013, has progressed in a spectacular 

manner. in a very little time, it has attracted large listenership, what others could not for 

years. The Table provided below, show the progress of each of our regular feature on this 

medium.  
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S/No Program Name Programs  

in a Month 

Total program from 1st 

Jan 2016 to 31st 

December 2016 

 

1 Qanoni lare charee 26 59 

2 Tera Hafta  

(News Programs Pushto) 

4 48 

3 Qanoondan Studio ki 4 27 

4 Da Pakistan Ayeen 4 23 

5 Ayeen Pakistan 4 24 

6 Hafta e Rafta  

(News Programs Urdu) 

4 49 

7 Poha Rana da 4 03 

8 Amal da lare ma'l 4 07 

9 Islam ao Qanoon 4 39 

10 Bashari Haqoona 4 07 

11 Urdu News Daily 10 minutes   26 280 Aprox 

12 Pushto News Daily10minutes 26 280 Aprox 

13 Special Programs  ... 11 

14 Fikr o Nazar  4 17 

15 Deeni Masaly  4 06 

16 Tarikhi Faisaly  4 26 

17 Qanoni mashwary  4 15 
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CHAPTER -9                                                             MEDIATION CENTRE 

9.1  Mediation Centre KPJA  

These days there is an increasing trend of resorting to Alternative Dispute Resolution mechanism 

to settle disputes. ADR mechanism including mediation and conciliation inserted in the Civil 

Procedure Code, 1908 vide section 89-A that supplement existing court process, is beneficial for 

the litigants as they have added choice and also for relieving some of the burden of the courts. 

The Academy has taken a lead by the establishment of the Mediation Centre in its premises. The 

centre is headed by an In charge, who manages all its affairs. When a dispute is referred to the 

centre, the In charge is authorized either to mediate himself or to appoint mediator with consent 

of the parties.  

Functions:  

The centre will perform the following key functions:  

 To mediate between the parties, requested for mediation/arbitration.  

 To maintain data of cases resolved through mediation.  

 To follow up the decision of the mediators/arbitrators.  
 

Facilities:  

The mediation centre has been established with in the premises of the Academy. A large room 

with all necessary facilities for mediation has been dedicated for the purpose. There is a 

counseling corner in the centre, where the parties are counseled about the prospects of good 

mediation.  

 

9.2 Case Referral Procedure  

A Standard Operating Procedure (SoP), has been formulated in order to streamline the 

procedural aspects regarding case referral to Mediation centre.  
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MEDIATION CENTRE 
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CHAPTER-10                                                                      FUTURE PLANS 

 

10.1  New Campus  

Under section 4 of the KP Judicial Academy Act No. IV of 2012, the Academy is mandated 

to impart training not only to the Judicial officers but to the paralegal staff and other 

personnel of Departments related to justice sector i.e., police, prosecution, probation, jail and 

much more. Recently, the Academy vide KP Judicial Academy (Amendment) Act, 2015has 

been given Degree awarding status institution in future and the present building will work as 

one of the campuses of the Academy. For this purpose, land measuring 150 kanal has been 

allotted to the Academy by the KP Government at Regi Model Town Peshawar. Construction 

of a new campus is the future plan of the Academy. Presently, this project is at consultancy 

stage. The proposed new campus would include class rooms, lecture halls, seminar rooms, 

auditorium, library, computer labs, research centers, radio studios, administration block, 

mock court rooms, mosque, dining halls, hostels, resource person’s suites, baby- day- care 

centre, playgrounds, gymnasium and swimming pool. 

10.2 Safety and Security Systems 

The Strengthening Rule of Law project (SRLM) launched by UNDP in 2012 has been 

included in the Annual Development Plan (ADP) 2016-17, with an outlay of PKR 800 

million, out of which PKR 600 million will be provided by the donors and PKR 200 million 

by the Provincial Government through the cost sharing agreement. Mr. Dilroz Khan, FCA, 

who conducted study at the instance of UNDP for providing institutional support to KPJA has 

recommended the following safety and security measures: 

A. The Academ y campus  s h o u l d  b e  eq u i p p ed  wi th  o u t d o o r  "Emergency" 

telephones, with two-way call boxes should be located strategically around the 

campus. These allow an individual in n ee d  of assistance to speak directly with 

the Public Safety Department. Activation of the call button   on   the   pedestal   

"Emergency"   model   will immediately identify t h e  ca l l e r ’ s  l o c a t i o n , and 

the P u b l i c  Safety Department will direct the appropriate emergency response team 

to the caller. All "Emergency" telephones should be equipped with a bright blue light 

which stays illuminated at all times to ensure visibility, which would be used only in 

the case of an emergency.  
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B. All the buildings on campus should be equipped with card access systems to help 

ensure security within the building. 

C.  Closed circuit security cameras should be strategically placed throughout campus to 

help ensure the safety and security of all trainees, faculty, staff and guests. These 

cameras are also used to aid the Public Safety Department with investigations.  

D.  All Public Safety Department Officers are CPR, First Aid and Automated External 

Defibrillator (AED) certified. AED's are carried i n  each  p a t r o l  vehicle a n d  a r e  

a l s o  s t r a t eg i ca l l y  located across campus. In the event of a medical emergency the 

Public Safety Department will respond and make the determination if Ambulance 

needs to be contacted for further evaluation or transport to a local hospital for 

necessary treatment.  

E. All buildings should be equipped with fire, elevator safety and area intrusion alarms 

monitored by 24 hours a day and 365 days a year.  

F. Fire  alarm  pull-stations  are  connected  to  a  building  fire protection system and  

should be  provided near the entrance to each stairwell on every floor/building. Each 

apartment kitchen is equipped with a chemical extinguisher located under the 

sink.  All campus buildings are also equipped with sprinkler systems and smoke 

detectors. 
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PICTORIAL REVIEW 

OF  

ACTIVITIES  

IN  

KPJA  

DURING 2016 
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TOT ON STRENGTHENING APPLICATION OF BAIL PROVISIONS FOR 

CHILDREN IN CONFLICT WITH LAW 
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MEETINGS 

IN 

2016 
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MEETING WITH UNICEF 

 

EVALUATION MEETING WITH UNDP 
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General Training Program (GTP) 
For Judicial officers & Personnel concerned with the System of  Administration of Justice 

2016 

1 2 3 4 5 6 7 8 9 

Pre-service 
(Newly appointed) 

Post Promotion : under 
Probation 
(Newly promoted) 

Mid – career 
 

Advanced Judicial 
Management  

Professional Mid-career Trainings (Related disciplines) Special Activities 

Paralegal Staff Lawyers Prosecutors 
 

Pleaders Workshops/Conferences 

Participants Participants Participants Participants Participants Participants Participants Participants Participants 

 Additional District & 
Sessions Judges/Izafi 
Zilla Qazis 

 Civil Judges/Judicial 
Magistrates/Ilaqa 
Qazis 
 

 District & Sessions 
Judges/Zilla Qazis 

 Additional District & 
Sessions Judges/Izafi 
Zilla Qazis 

 Senior Civil 
Judges/A`ala Ilaqa 
Qazis 

 

 All the Judicial officers 
 

 District & Sessions 
Judges/Zilla Qazis 

 Senior Civil 
Judges/A`ala Ilaqa 
Qazis 

 

 Court Staff 

 Muharirs 

 Readers 

 Stenos 

 Nazirs 

 Naib Nazirs 

 Bailiffs 

 Process Servers 

 Members of the District 
Bar Associations 

 Members of High Court 
Bar Association 

 Prosecutor 
i. District Public 

Prosecutor 
ii. Deputy Public 

Prosecutor 
iii. Assistant Public 

Prosecutor 

 Pleaders 
i. Senior Government 

Pleaders 
ii. Government Pleaders 
iii. Additional Government 

Pleaders 
 

 According to the 
Targeted Areas 

Course Contents Course Contents Course Contents Course Contents Course Contents Course Contents Course Contents Course Contents Contents 

1. Orientation 
2. Substantive & 

Procedural Laws 
3. Case & Court 

Management/ 
Skills 

4. Judicial Conduct: 
Ethics & 
Mannerism 

5. Case studies 
6. Practical work 
7. Site visits: 

 District courts 
 FSL 
 Forensic 

Medicine 
Department of 
KMC 

1. Substantive &  
Procedural Laws 

2. Case & Court 
Management 

3.Case studies 
4.Practical work 
5.Site visits: 
 High court 
 District courts 
 FSL 
 Forensic Medicine 

Department of KMC 

1. Amendments in 
Statues 

2. New Laws 
3. Professional Conduct : 

Ethics & Mannerism 
4. Specialized Courses 

i. Intellectual 
Property Rights 

ii. Environment  
iii. Women 

empowerment/ 
Rights 

iv. Juveniles 
v. Financial Crimes 
vi. Narcotics 
vii. Terrorism 
viii. Cyber Crimes 
ix. Alternative 

Dispute 
Resolution 

x. Forensics 
xi. Management of 

Family Cases 
xii. Mobile Courts 
xiii. Consumer Laws 

1. Management 
i. Human Resource 
ii. Finance 
iii. Case & Court 

2. Leadership qualities 
3. Planning & 

Development 
4. Professional 

Conduct : Ethics & 
Mannerism 

1. Office & Court 
Management 

2. Professional Conduct: 
Ethics & Mannerism 

3. Linguistic Skills 

1.  Professional Skills 
2.  Professional Conduct &  

Etiquettes 
i. Conduct with 

regards to other 
advocates. 

ii. Conduct with 
regard to client. 

iii. Conduct with 
regard to the 
public generally. 

iv. Duty to the court. 
3.  Amendments in 

Statues 
4. New Laws 
 

 

1. Amendments in 
Statues 

2. New Laws 
3. Professional Conduct 

: Ethics & 
Mannerism 

4. Specialized Courses 
i. Intellectual 

Property 
Rights 

ii. Environment  
iii. Women 

empowerment
/ Rights 

iv. Juveniles 
v. Financial 

Crimes 
vi. Narcotics 
vii. Terrorism 
viii. Cyber Crimes 
ix. Alternative 

Dispute 
Resolution 

x. Forensics 
xi. Management 

of Family Cases 
xii. Mobile Courts 
xiii. Consumer Laws 

1. Amendments in Statupes 
2. New Laws 
3. Professional Conduct : Ethics 

& Mannerism 
4. Specialized Courses 

i. Intellectual Property 
Rights 

ii. Environment  
iii. Women 

empowerment/ Rights 
iv. Juveniles 
v. Financial Crimes 
vi. Narcotics 
vii. Terrorism 
viii. Cyber Crimes 
ix. Alternative Dispute 

Resolution 
x. Forensics 
xi. Management of Family 

Cases 
xii. Mobile Courts 
xiii. Consumer Laws 

1. Introduction to the 
subject. 

2. History & evolution of 
the subject. 

3. Scope and Significance 
of the subject. 

4. Discussions and 
deliberation for 
developing suggestion 
and 
recommendations.  
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Annual Judicial Training Calendar 2016 

Month S # Activity Dates 
Ja

n
u

ar
y 

 1.1 05-Days Training course on 

Substantive & Procedural Laws for 

Newly Promoted Additional District 

& Sessions Judges, Izafi Zilla Qazies 

(3rd Week) 

19-23 Jan  2016 

Fe
b

ru
ar

y 
 

2.1 02-Day Specialized Training course 

on Juvenile Justice System for 

District Judiciary 

 

17 - 18 Feb 2016 

2.2 5-day training on 'Court & Case 

Management' for newly promoted 

District & Sessions Judges/ Zila Qazis 

 (1st Week) 

 

23 - 27 Feb 2016 

M
ar

ch
 

3.1 2-week training on 'Substantive & 

Procedural Laws' for newly recruited 

Additional District & Sessions Judges/ 

Izafi Zilla Qazis 

7- 18 March 2016 

3.2 2-week training on 'Court & Case 

Management' for newly recruited 

Additional District & Sessions Judges/ 

Izafi Zilla Qazis 

21 March – 02 April 

2016 

A
p

ri
l 

4.1 03-day training on Gender 

Mainstreaming & Women 

Empowerment for judges 

06 – 08 April 2016 

 

4.2 5-day trainings on 'Substantive & 

Procedural Laws' for Civil Judge cum 

Judicial Magistrates/Alaqa Qazis 

12 - 16 April 2016 

4.3 02-day training on Intellectual 

Property Rights for Additional 

District & Sessions Judges 

22-23 April 2016 

4.4 5-day trainings on 'Substantive 

&Procedural Laws' for newly 

26 - 30 April 2016 
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promoted District & Sessions Judges/ 

Zila Qazis 

(2nd Week) 
M

ay
 

5.1 02-day training on Cyber Crimes for 

Civil Judges/Judicial Magistrates 

04 – 05 May 2016 

5.2 05 Days Training Course on Court & 

Case Management for Civil Judges-

cum Judicial Magistrates Allaqa Qazis 

10-14 May 2016 

5.3 05 Days Training on Substantive & 

Procedural Laws for Civil 

Judges/Allaqa Qazis  

17-21 May,16 

5.4 05 Days Training Course on Court & 

Case Management for Senior Civil 

Judges and Senior Most Civil  

24-28 May, 2016 

Ju
n

e
 

6.1 One Day Training on Capacity 

Building for Presiding officers and 

Staff of Consumer Courts 

2nd June 2016 

Ju
ly

, 2
0

1
6

 

7.1 02-Day Training for staff of Consumer 
Courts. 

(13 - 14 Jul 2016) 

7.2 02-Day Focal Group Discussion of 
Judges of the Consumer Courts. 

(13 - 14 Jul 2016) 

A
u

gu
st

, 2
0

1
6

 

8.1 5-day trainings on ‘Substantive & 
Procedural Laws & Court & Case 
Management (upgraded manuals) 
including specialized subjects such as 
‘Illegal Dispossession Act, dishonor of 
cheque u/s 489-F Pakistan Penal Code 
& Justice of Peace (Section 22-A of 
Criminal Procedure Code)‘ for judicial 
officers. Batch-I   

(2 -6 Aug 2016). 

Se
p

te
m

b
er

, 2
0

16
 9.1 5-day trainings on ‘Substantive & 

Procedural Laws & Court & Case 
Management (upgraded manuals) 
including specialized subjects such as 
‘Illegal Dispossession Act, dishonor of 
cheque u/s 489-F Pakistan Penal Code 
& Justice of Peace (Section 22-A of 

(06 - 10 Sep 2016) 
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Criminal Procedure Code)‘ for judicial 
officers. Batch-II  

9.2 2-day specialized training on 
‘forensics’ for judicial officers 

(21-22 Sep 2016) 

O
ct

o
b

er
, 2

0
1

6
 

10.1 2-day training on management of 
family cases inclusive of two days 
workshop on the role and importance 
of women judicial officers  

(05 - 06 Oct 2016). 

10.2 5-day trainings on ‘Substantive & 
Procedural Laws & Court & Case 
Management (upgraded manuals) 
including specialized subjects such as 
‘Illegal Dispossession Act, dishonor of 
cheque u/s 489-F Pakistan Penal Code 
& Justice of Peace (Section 22-A of 
Criminal Procedure Code)‘ for judicial 
officers. Batch-III  

(18 - 22 Oct 2016) 

10.3 2-day conference on women’s right to 
inheritance  

(28 - 29 Oct 2016) 

N
o

ve
m

b
er

, 2
0

16
 

11.1 05-Day Training for Public Prosecutors 
on substantive & Procedural law 
(SRLP)  

(08 - 12 Nov 2016) 

11.2 05-Day Training for Public Prosecutors 
on substantive & Procedural law 
(SRLP)  

(08 - 12 Nov 2016) 

11.3  ToT for master trainers (i.e. Judicial 
Officers, Lawyers, Probation Officers 
& Police Officers)  Strengthening of 
application of bail provisions for 
children in conflict with  the law.   

(15 - 19 Nov 2016) 

11.4 05-day trainings on ‘Substantive & 
Procedural Laws & Court & Case 
Management (upgraded manuals) 
including specialized subjects such as 
‘Illegal Dispossession Act, dishonor of 
cheque u/s 489-F Pakistan Penal Code 
& Justice of Peace (Section 22-A of 
Criminal Procedure Code)‘ for judicial 
officers. Batch-IV 

(22 - 26 Nov 2016) 

11.5 05-Day Training for Government 
Pleaders on substantive & Procedural 
law (SRLP) 

(29 Nov - 03 Dec 
2016) 
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D
ec

e
m

b
er

, 2
0

1
6

 

12.1 05-Day training on strengthening of 
application of bail provisions for 
children in conflict with the law for 
Justice sector (i.e. Judicial Officers, 
Lawyers, Probation Officers & Police 
Officers). (District Swat)  

(06 – 10 Dec 2016) 

 

12.2 05-Day training on strengthening of 
application of bail provisions for 
children in conflict with the law for 
Justice sector (i.e. Judicial Officers, 
Lawyers, Probation Officers & Police 
Officers). (District Swat) 

(06 – 10 Dec 2016) 

12.3 05-Day Training for Government 
Pleaders on substantive & Procedural 
law (SRLP) 

(13 - 17 Dec 2016) 

12.4 01-Day Specialized Training on Khyber 
Pakhtunkhawa Wildlife and Bio-
diversity (Protection, Preservation, 
Conservation and Management) Act, 
2015) 

(29 Dec 2016) 

 

 

 

 



(Annex-C) 

Page | 56  
 

 

 

 



(Annex-C) 

Page | 57  
 

 

 

 



(Annex-C) 

Page | 58  
 

 

 

 



(Annex-C) 

Page | 59  
 

 



(Annex-D) 

Page | 56  
 



(Annex-E) 

Page | 56  
 

List of Trainings/Seminars/Workshops Conducted at Khyber Pakhtunkhwa Judicial Academy 
In 2016 

S # Subject 

Categor
y of 

Participa
nts 

Number of 
Participant

s 
Date 

Sponso
red by 

Budget 
Allocated 

Actual 
Expenditur

e 

Surrender 
to 

allocating 
agency (if 

any) 

Academy’s 
Earning 

1 

5- Day Training for 
newly promoted 

Additional District 
& Sessions Judges 

ADJs 15 
19-23 

Jan 2016 
Provinc
ial Govt 

235,708 235,708 - - 

2 

2-day Specialized 

Training on 

Juvenile Justice 

System for Civil 

Judges 

Civil 

Judges 
25 

17-18 

Feb 

2016 

UNDP 397,250 131,050 79,476 186,724 

3 

5-day Training on 

Court & Case 

Management for 

District & Sessions 

Judge 

D&SJs 25 

23-27 

Feb 

2016 

UNDP 857,750 259,232 235,703 362,815 

4 

2-week training on 
"Substantive & 

Procedural Laws" 
for Additional 

ADJS 

Probatio
ner ADJS 

25 
7-18 
Mar 
2016 

UNDP 1,700,250 1,070,718 (42,786) 672,318 

5 

2-week training on 

"Court & Case 

Management" for 

Additional ADJS 

Probatio

ner ADJS 
25 

21 Mar –

02 Apr 

2016 

UNDP 1,700,250 1,154,322 (137,528) 683,456 

6 

One-day training 

on Gender 

Mainstreaming & 

Women 

Empowerment for 

Civil Judges 

Civil 

Judges 
25 

5th Apr 

2016 

Aurat 

Founda

tion 

257,500 60,772 -- 196,728 

7 

2-day Specialized 

Training on 

Gender 

Mainstreaming & 

Women 

Empowerment for 

Civil Judges 

Civil 

Judges 
25 

6-7Apr 

2016 
UNDP 397,250 143,352 64,899 188,999 

8 

5-day Training on 

Substantive & 

Procedural Law 

for Civil Judges 

Civil 

Judges 
25 

12-16 

Apr 2016 
UNDP 857,750 353,232 125,832 378,686 

9 

2-day Specialized 

Training on 

Intellectual 

Property Laws 

ADJS 25 
22-23 

Apr 2016 
UNDP 397,250 171,146 49,697 176,407 

10 

5-day Training on 
Substantive & 

Procedural Law 
for DSJs 

D&SJs 25 
26-30 

Apr 2016 
UNDP 857,750 259,934 216,953 380,863 

11 
2-day Specialized 

Training on Cyber 

Crimes 

Civil 

Judges 
25 

4-5 May 

2016 
UNDP 397,250 156,655 65,278 175,317 
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12 

5-day Training on 

Court & Case 

Management for 

Civil Judges 

Civil 

Judges 
25 

10-14 

May 

2016 

UNDP 857,750 266,503 195,497 395,750 

13 

5-day Training on 

Substantive & 

Procedural Law 

for Civil Judges 

Civil 

Judges 
25 

17-21 

May 

2016 

UNDP 857,750 282,216 191,792 383,742 

14 

5-day Training on 

Court & Case 

Management for 

Senior Civil Judges 

Senior 

Civil 

Judges 

25 

24-28 

May 

2016 

UNDP 857,750 328,730 158,344 370,676 

15 

One day Training 

of Presiding 

Officers & Court 

Staff of Consumer 

Court 

Presidin

g Offrs & 

Court 

Staff 

37 
2nd June 

2016 

Consu

mer 

Courts 

82,954 82,954 - - 

16 

2-day Training on 

Office & Case 

Management for 

Court Staff 

Court 

Staff 
36 

3-4 June 

2016 
UNDP 397,250 218,143 1,077 178,030 

17 

2-day Training of 

Presiding Officers 

& Court Staff of 

Consumer Court 

Presidin

g Offrs & 

Court 

Staff 

31 

13-14 

July 

2016 

Consu

mer 

Courts 

183,844 181,755 - 2,089 

18 

5-day Training on 

Substantive & 

Procedural Law 

(upgraded 

manuals) for 

Judges 

Judges 25 
2-6 Aug 

2016 
UNDP 857,750 318,413 197,045 342,292 

19 

5-day Training on 

Substantive & 

Procedural Law 

(upgraded 

manuals) for 

Judges 

Judges 25 
6-10 Sep 

2016 
UNDP 857,750 374,138 115,463 368,149 

20 

2-day  Specialized 

Training on 

Forensics for 

Judicial Officers 

Judges 25 

21-22 

Sep 

2016 

UNDP 397,250 147,089 76,983 173,178 

21 

2-day  Specialized 

Training on 

Management of 

Family Cases for 

Female Judicial 

Officers 

Judges 25 
5-6 Oct 

2016 
UNDP 397,250 133,506 77,099 186,645 

22 

5-day Training on 

Substantive & 

Procedural Law 

(upgraded 

manuals) for 

Judges 

Judges 25 
18-22 

Oct 2016 
UNDP 857,750 330,595 148,538 378,617 

23 
2-day Conference 
on Women's Right 

to Inheritance 

Judges 
and 

Other 
40 

28-29 
Oct 2016 

UNDP 596,480 407,056 19,073 170,351 

24 

Two 5-day training 
for Public 

Prosecutors on 
Substantive & 

Public 
Prosecut

ors 
50 

8-12 Nov 
2016 

UNDP 
(SRLP) 

2,490,500 1,349,507 355,406 785,587 
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Procedural Law 

25 

TOT for master 
trainers for 

Strengthening of 
application of bail 

provision for 
Children in conflict 

with law 

Judl 
Offcrs, 

Lawyers, 
Police & 

Prob 
Offrs 

15 
15-19 
Nov 
2016 

UNICEF 467,068 255,599 -- 211,469 

26 

5-day Training on 

Substantive & 

Procedural Law 

(upgraded 

manuals) for 

Judges 

Judges 25 

22-26 

Nov 

2016 

UNDP 857,750 287,281 188,650 381,819 

27 

5-day training for 
Govt Pleaders on 

Substantive & 
Procedural Law 

Govt 
Pleader 

25 
29 Nov-3 

Dec 
2016 

UNDP 
(SRLP) 

1,245,250 676,656 211,963 356,631 

28 

Two 5-day training 
on Strengthening 
of applications of 
bail provision for 

children in conflict 
with law 

Civil 
Judges, 

Prob 
Offcrs, 

etc 

50 
6-10 Dec 

2016 
UNICEF 2,288,212 1,385,694 -- 902,518 

29 

5-day training for 
Govt Pleaders on 

Substantive & 
Procedural Law 

Govt 
Pleader 

25 
13-17 
Dec 

2016 

UNDP 
(SRLP) 

1,245,250 754,589 137,420 353,241 

30 1-day training for 
Wildlife Officers 

Wild Life  32 
29 Dec 
2016 

Wild 
Life 

268,500 60,636 -- 207,864 

Total    24,120,016 11,837,181 2,731,874 9,550,961 


