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ABBREVIATIONS AND ACRONYMS 

 AD&SJ – Additional District & Sessions Judge  

 ADR – Alternative Dispute Resolution  

 CJ – Civil Judge  

 CLE – Continuing Legal Education  

 CP&W Act – Child Protection & Welfare Act, 2010  

 CPC – Code of Civil Procedure  

 CPD – Continuing Professional Development  

 CrPC – Code of Criminal Procedure  

 DBA – District Bar Association  

 DI – Director Instructions  

 DSJ – District & Sessions Judge  

 GBV – Gender-Based Violence  

 JJSA – Juvenile Justice System Act, 2018  

 KPBC – Khyber Pakhtunkhwa Bar Council  

 KPJA – Khyber Pakhtunkhwa Judicial Academy  

 LOA – Letter of Acceptance  

 PHC – Peshawar High Court  

 SC – Supreme Court  

 SCJ – Senior Civil Judge  

 SCJ (Admn) – Senior Civil Judge (Administration) 
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EXECUTIVE SUMMARY 

The Khyber Pakhtunkhwa Judicial Academy (KPJA), in collaboration with the District Judiciary 

Swat and Bar Associations of Swat, Buner, and Shangla, successfully conducted a four-day 

“Professional Development Course for Young Lawyers” from 23rd to 26th June, 2025 at the 

Regional Headquarters Swat. The training was attended by over 115 newly enrolled lawyers and 

aimed to enhance their legal knowledge, ethical grounding, courtroom skills, and advocacy 

techniques. 

The training curriculum was designed to bridge the gap between academic knowledge and 

practical legal application, equipping participants with essential competencies in legal research, 

drafting, trial advocacy, procedural law, and professional responsibility. The interactive sessions 

emphasized continuing legal education (CLE), as endorsed by the Supreme Court of Pakistan, 

and provided a platform for young lawyers to develop their legal acumen and confidence in 

litigation. The four-day course included expert-led sessions on civil and criminal law, family law, 

legal drafting, legal ethics, evidence appreciation, case management, pre-trial procedures, and 

Alternative Dispute Resolution (ADR). A special focus was placed on gender-based challenges in 

the legal profession, encouraging female lawyers to aspire for leadership roles, including judicial 

positions. 

Structured as an interactive and participatory learning program, the training combined lectures, 

discussions, and case studies facilitated by senior judges, seasoned advocates, and legal scholars. 

This approach ensured maximum engagement and knowledge retention, fostering a strong 

professional foundation for the participating lawyers. 

This report provides a comprehensive overview of the training, starting with a executive 

summary. The introduction and objectives highlight the significance of the program, while the 

proceedings section provides a day-by-day account of the sessions. The conclusion summarizes 

key takeaways, and the annexure include the list of participants, the training schedule, and 

photographs from the event. 
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INTRODUCTION  

The august Supreme Court of Pakistan, in its reported judgments1,2,3 emphasized the necessity of 

Bar vocational training as a regular feature of legal education. These landmark judgments 

highlighted the importance of equipping lawyers with the necessary skills and knowledge to 

effectively serve their clients and society at large. The Court recognized that the challenges faced 

by the legal profession require a robust training framework that addresses professional 

competencies within the legal context. 

A strong and efficient legal profession is vital for promoting the rule of law and ensuring that 

citizens have unimpeded access to justice. It is only possible when there is proper education not 

only at the academic and professional stages comprising of institutional and practical trainings 

but also continuing legal education.   

 The august Supreme Court of Pakistan observed that:  

Once young professionals are admitted to the Bar, it is necessary that they continue to evolve, learn and improve 

their skills and knowledge to maintain consistency with a progressing legal environment. As a matter of fact, some 

foreign jurisdictions require mandatory / minimum Continuing Legal Education (CLE) or Continuing 

Professional Development (CPD) for lawyers and attorneys to undertake after they are admitted to the Bar. This 

continuing education requirement ensures that lawyers keep abreast with the development in law and jurisprudence, 

maintain professional ethical standards and enhance the quality and caliber of the practice of law.4 

Similarly, highlighting the importance of continuing professional education, the supreme court of 

Canada also held that: 

 “A lawyer’s professional education is lifelong process. Legislation is amended, the common law evolves and 

practice standards change as a result of technological advances and other developments”. Lawyers must be vigilant 

in order to update their knowledge, strengthen their skills and ensure that they adhere to accepted ethical and 

professional standards in their practices.5 

                                                                 
1. Pakistan Bar Council Versus Federal Government and others PLD 2007 Supreme Court 394 
2.Pakistan Bar Council through its chairman versus Federal Government through Establishment Division 2018 SCMR1891, 
3. Pakistan Bar Council through its chairman versus Federal Government through Establishment Division 2019 SCMR 389, 
4 Pakistan Bar Council versus Federal Government, 2019 SCMR 389 
5 Sidney Green versus The Law Society of Manitoba (2017 SCC 20) at page 1. 
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 In Pakistan, young legal professionals encounter significant challenges as they navigate a highly 

competitive environment. Despite possessing academic qualifications, many new entrants to the 

legal profession struggle to translate their theoretical knowledge 

into practical application. Essential skills such as legal ethics, 

professional responsibility, and advocacy techniques are crucial 

for becoming a successful lawyer. Unfortunately, these skills are 

often not emphasized in academic programs and at the professional stage, leaving young 

professionals ill-prepared for the demands of the profession. 

Effective training and continuous improvement in legal skills, particularly for young lawyers, are 

essential for upholding legal values and ethical standards. The Khyber Pakhtunkhwa Judicial 

Academy is particularly attuned to the challenges faced by young lawyers as they join and 

compete in the legal profession. Since 2016, the KPJA has been conducting trainings for young 

lawyers, particularly in areas such as advocacy, legal research, and interpretation of the law, to 

enhance their professional development. Continuous professional development programs are 

essential for maintaining high standards of legal practice and upholding ethical conduct, both of 

which are fundamental to a functioning judicial system.  

This training aimed to be a capacity-building initiative 

focused on enhancing the professional skills of a large 

number of young lawyers in a single activity, ensuring 

they are well-equipped to uphold the rule of law and effectively serve the justice system. 

TRAINING METHODOLOGY/ IMPLEMENTATION STRATEGY 

The training was conducted by the KP Judicial Academy, through Regional Outreach instead of 

on-campus. Such training sessions will be organized in various regional/divisional headquarters 

to facilitate participation from young lawyers across the province with maximum number of the 

participants. This approach will not only enhance accessibility but also be cost-effective. It was 

conducted in collaboration with KP Bar Council and Local Bar Association’s to promote the 

training programs and encourage participation by their members. 

The training was carried out with interactive and participatory approach, incorporating a blend of 

presentations, discussions, and questions & answers. The facilitators led presentations on key 

topics, and the participants were encouraged to share their perspectives and experiences.  

Young lawyers need guidance, 
mentorship, and training to navigate the 

complexities of the law. 
- (Justice Ruth Bader Ginsburg) 

Investing in the training and development 
of young lawyers is investing in the future 
of justice. (International Bar Association) 
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NOMINATION CRITERIA: 

The criteria for nominations were to ensure a more structured and inclusive process for aspiring 

young lawyers within the divisions. Nominations were solicited through the Sessions Judges of 

the districts. This process also involved consultation with the Presidents of the Bar Associations 

and members of the Khyber Pakhtunkhwa Bar Council. By implementing this criterion of a 

collaborative approach, a more transparent and equitable nomination process can be ensured to 

provide opportunity to aspirant young lawyers for strengthening the legal profession as a whole. 

OBJECTIVES 

 To provide lawyers with advanced training in legal practices, ethics, and emerging areas 

of law, ensuring they meet both national and international standards. 

 To integrate gender perspectives into legal training, fostering an inclusive environment 

that empowers both male and female lawyers. 

 To conduct training sessions at various regional headquarters, ensuring maximum 

participation from young lawyers. 

 Improve participants' understanding of key legal principles and concepts relevant to their 

practice. 

 Develop participants' skills in legal research, analysis, and writing. 

 Equip participants with practical advocacy and litigation skills. 

 Foster a strong ethical foundation and professional responsibility. 

 Build confidence and self-esteem in young lawyers. 

 Provide mentorship and networking opportunities to facilitate career advancement. 

 Encourage lawyers particularly females  for judiciary as profession. 

 Address gender-specific challenges faced by women in the legal profession. 

 Promote Gender Parity in the Legal Profession 

 Create a more inclusive and equitable legal environment. 

 Strengthen the Legal Profession in Pakistan. 

 Contribute to the development of a competent and ethical legal profession. 

 Improve the quality of legal services provided to the public. 

 Foster a culture of continuous learning and professional development. 
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EXPECTED OUTCOMES: 

 Young lawyers will gain a stronger sense of responsibility towards their clients, the legal 

profession, and society. 

 Participants will develop both technical skills and the right professional mindset needed 

for effective legal practice. 

A deeper understanding and application of legal ethics will lead to more ethical and responsible 
legal practice.  
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PROCEEDINGS 

The daily activities of the Professional Development Course for Young Lawyers are briefly 

encapsulated below: 

DAY 1 – MONDAY, JUNE 23, 2025 

Inaugural Ceremony 

• Chair: Hon’ble Mr. Justice Qazi Jawad Hassan Ullah Qureshi, Judge, Peshawar High Court, 

Mingora Bench  

• Chief Guest’s Address: Justice Qazi Jawad emphasized the pivotal role of young lawyers in 

promoting the rule of law and encouraged continuous professional learning. 

• Group Photo Session: Participants and dignitaries gathered for a group photograph. 

Academic Sessions 

1. Legal & Professional Ethics 

  • Speaker: Barrister Dr. Adnan Khan, Advocate, Swat 

  • Focus: Discussed ethical responsibilities under the Legal Practitioners & Bar Council 

Act and stressed courtroom decorum. 

2. Understanding Basics of the Law of Inheritance 

  • Speaker: Dr. Qazi Ataullah, Senior Director R&P, KPJA 

  • Focus: Explained the principles of Islamic and statutory inheritance laws. 

3. Effective Communication Skills 

  • Speaker: Mr. Amjad Hilal, Assistant Professor, University of Swat 

  • Focus: Focused on legal writing, courtroom presentation, and persuasive 

communication. 

4. Alternate Dispute Resolution (ADR) 

  • Speaker: Dr. Qazi Ataullah 

  • Focus: Examined the ADR Act and Sharia-based mediation under the Nizam-e-Adl 

Regulation. 

5. Gender-Based Violence: Concept and Dynamics 

  • Speaker: Mr. Asad Hameed Khan, DSJ, Swat 

  • Focus: Addressed social and legal aspects of GBV, emphasizing sensitivity and legal 

strategy. 
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DAY 2 – TUESDAY, JUNE 24, 2025 

Academic Sessions 

1. Precedents: How to Search and Cite 

  • Speaker: Barrister Dr. Adnan Khan 

  • Focus: Methodology for researching, locating, and properly citing legal precedents. 

2. Criminal Trial Management 

  • Speaker: Mr. Muhammad Tahir Aurangzeb, AD&SJ 

  • Focus: Covered key trial phases including charge framing, evidence order, S. 342 

statements, and defense evidence. 

3. Legal Drafting: Common Mistakes 

  • Speaker: Mr. Abdul Haleem Sani, Advocate 

  • Focus: Highlighted common errors in pleadings and best practices in drafting. 

4. Law of Suit Valuation and Court Fee 

  • Speaker: Mr. Asad Hameed Khan, DSJ, Swat 

  • Focus: Explained valuation principles and court fee application under procedural law. 

5. Orientation on Judicial Service and Competitive Examination 

  • Speaker: Mr. Muhammad Umair Qasmi, Civil Judge, Khwazakhela 

  • Focus: Guided aspirants on syllabus, strategy, and preparation for judicial exams. 

6. Child Justice: JJSA 2018 & CP&W Act, 2010 

  • Speaker: Mr. Nasir Khan, AD&SJ, Swat (Matta) 

  • Focus: Discussed child-friendly procedures and juvenile justice safeguards. 

DAY 3 – WEDNESDAY, JUNE 25, 2025 

Academic Sessions 

1. Recording of Evidence & Cross-Examination 

  • Speaker: Mr. Faheem Naeem, Advocate 

  • Focus: Covered burden of proof, objections, and effective examination techniques. 

2. Revenue Record: Understanding Key Documents 

  • Speaker: Mr. Saif-ul-Malook, Advocate 

  • Focus: Explained land records, mutations, and property disputes. 
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3. Law-Giving Verses of the Qur’an & Sunnah 

  • Speaker: Mr. Zia ur Rehman, Dean Faculty, KPJA 

  • Focus: Mapped Islamic legal principles to modern statutory frameworks. 

4. Pre-Trial Criminal Proceedings 

  • Speaker: Mr. Mamrez Khan Khalil, DSJ, Shangla 

  • Focus: Covered remand, discharge, bail, S. 164 CrPC, and plea bargains. 

5. Appeal & Revision under CPC & CrPC 

  • Speaker: Mr. Arbab Aziz Ahmad, Additional Registrar, PHC 

  • Focus: Explained procedural requirements and grounds of appeal. 

DAY 4 – THURSDAY, JUNE 26, 2025 

Academic Sessions 

1. Introduction to Succession Act, 1925 

  • Speaker: Mr. Zia ur Rehman, Dean Faculty, KPJA 

  • Focus: Covered succession certificates, letters of administration, and probate. 

2. Family Laws and Role of Lawyers in Family Litigation 

  • Speaker: Ms. Sumera Fida, DSJ, Buner 

  • Focus: Addressed litigation strategy and sensitivity in family cases. 

3. Civil Case Management 

  • Speaker: Mr. Zia ur Rehman 

  • Focus: Practical strategies for efficient handling of civil cases. 

4. Law of Injunctions 

  • Speaker: Mr. Akbar Ali Mohmand, AD&SJ 

  • Focus: Discussed interim relief, judicial discretion, and legal standards. 

5. Jurisdiction of Civil Courts 

  • Speaker: Mr. Wajid Ali, Director Instructions, KPJA 

  • Focus: Addressed jurisdictional boundaries in revenue, service, and small claims. 
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Concluding Ceremony 

 

• Chair: Mr. Jehanzeb Shinwari, Director General, KPJA 

• Remarks: The DG applauded the energy of participants and emphasized lifelong learning for 

legal professionals. 

• Certificate Distribution: Participants were awarded certificates recognizing their successful 

completion of the training. 

  



 

 IMPACT OF THE TRAINI

 Significant indicator of the training impact is:

 Whether the training contributed to 

of the participants? 

 Pre-& post-evaluation questionnaires were designed to cater for this aspect. Relevant 

feedback obtained from the participants is reflected below:

Interpretation:  

The above pie chart represents the level of trainee’s 

schedule before the commencement of the subject training:

 Represents 25% level of proficiency

 Represents 50% level of proficiency

 Represents 75% level of proficiency

 Represents 100% level of 

 

 Quality of the training can be assessed by participants’ evaluation of the resource 

persons. Moreover, the participants were asked to comment on the overall quality of the 

program. Their response and the feedback are shown in graphic form below: 

50%

Overall level of proficiency in the topics mentioned in the schedule of Training 

IMPACT OF THE TRAINING 

Significant indicator of the training impact is: 

Whether the training contributed to improvement of the knowledge, skills and attitudes

evaluation questionnaires were designed to cater for this aspect. Relevant 

feedback obtained from the participants is reflected below: 

The above pie chart represents the level of trainee’s proficiency in the topics of the trai

schedule before the commencement of the subject training: 

proficiency- indicated by 00% of the trainees.  

proficiency- indicated by 50% of the trainees.  

proficiency- indicated by 50% of the trainees.  

% level of proficiency- indicated by 00% of the trainees.  

Quality of the training can be assessed by participants’ evaluation of the resource 

persons. Moreover, the participants were asked to comment on the overall quality of the 

program. Their response and the feedback are shown in graphic form below:  

50%50%

Overall level of proficiency in the topics mentioned in the schedule of Training 
(Before Training)

100% 75% 50% 25%
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, skills and attitudes 

evaluation questionnaires were designed to cater for this aspect. Relevant 

 

in the topics of the training 

Quality of the training can be assessed by participants’ evaluation of the resource 

persons. Moreover, the participants were asked to comment on the overall quality of the 

Overall level of proficiency in the topics mentioned in the schedule of Training 



 

Interpretation:  

The above pie chart represents the level of trainee’s 

schedule after the conclusion of the subject training:

 

 Represents 50% level of proficiency

 Represents 75% level of proficiency

 Represents 100% level of 

The pre and post evaluation shows significant improvement in the level of proficiency from 0% 
to 63%.  

  

30%

Overall level of proficiency in the topics mentioned in the schedule of Training 

The above pie chart represents the level of trainee’s proficiency in the topics of the training 

schedule after the conclusion of the subject training: 

proficiency- indicated by 70% of the trainees.  

proficiency- indicated by30% of the trainees.  

% level of proficiency- indicated by 63% of the trainees.  

The pre and post evaluation shows significant improvement in the level of proficiency from 0% 

63%

30%

7%

Overall level of proficiency in the topics mentioned in the schedule of Training 
(Before Training)

100% 75% 50% 25%
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in the topics of the training 

The pre and post evaluation shows significant improvement in the level of proficiency from 0% 

Overall level of proficiency in the topics mentioned in the schedule of Training 
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 QUALITY OF THE TRAINING 

 

 

 

RESOURCE PERSONS EVALUATION 

Resource Person Topic C. Average 

Mr. Zia ur Rehman Law Giving Verses of Quran & Sunnah 96.56 

Mr. Zia ur Rehman Civil Case Management 96.29 

Mr. Muhammad Umair Qasmi Orientation Session on Judicial Service 93.05 

Mr. Asad Hameed Khan GBV – Understanding Concept & Dynamics 91.98 

Qazi Attaullah Understanding Basics of Law of Inheritance 91.28 

Mr. Muhammad Tahir Aurangzeb Criminal Trial Management 90.55 

Mr. Saif-ul-Malook Revenue Record 90.47 

Mr. Zia ur Rehman Introduction to Succession Act, 1925 89.88 

Mr. Nasir Khan Child Justice 89.39 

Mr. Asad Hameed Law of Suit Valuation & Court Fee 86.9 

Dr. Qazi Attaullah Alternate Dispute Resolution 86.85 

Ms. Sumera Fida Family Laws 84.72 

78%

22%

Excellent Very Good Good Average Poor Very Poor

 22% of the trainees rated the overall quality of the training program to be very good 

 78% of the trainees rated the overall quality of the training program to be excellent 
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Arbab Aziz Ahmad Appeal & Revision 83.33 

Mr. Amjad Hilal Effective communication skills 73.26 

Mr. Faheem Naeem Recording of Evidence 72.22 

Mr. Akbar Ali Mohmand Law of Injunction 69.44 

Mr. Wajid Ali Jurisdiction of Civil Court 68.98 

Barrister Dr. Adnan Khan Discourse on Precedents 66.36 

Barrister Dr. Adnan Khan Legal & Professional Ethics 56.25 

Mian Hussain Ali Legal Drafting 49.3 

Mr. Mamrez Khan Khalil Pre-Trial Criminal Proceedings 36.9 

 

FEEDBACK 

During the four-day training, participants shared valuable insights regarding the training's 

effectiveness, structure, and areas for improvement. Their feedback has been summarized below: 

Training Structure & Methods 

 Many participants found the training well-organized and informative, with no need for 

significant changes. 

 A few trainees suggested removing tea breaks and using the time to extend lecture 

sessions for better engagement. 

 Several participants praised the overall training quality, stating that it was well-planned 

and aligned with their professional needs. 

Future Improvements 

 The inclusion of more interactive and practical exercises was recommended to make the 

training more engaging and skill-focused. 

 Some participants requested that similar training programs be conducted in their 

respective cities for greater accessibility. 

Overall, the training was well-received, with participants acknowledging its value in enhancing 

their legal knowledge and professional competencies. The feedback provided will help in refining 

future training programs to better cater to the needs of young lawyers. 
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CONCLUSION 

The Four-Day Professional Development Course for Young Lawyers concluded successfully on 

June 26, 2025, with active participation from over 115 young legal professionals across Swat, 

Buner, and Shangla. 

The training provided a well-rounded experience combining ethical foundations, procedural 

clarity, practical courtroom skills, and contemporary legal issues, including gender justice and 

juvenile protection. 

In his closing address, Mr. Jehanzeb Shinwari, DG KPJA, applauded the lawyers’ commitment 

and reaffirmed the Academy’s dedication to regional training initiatives and inclusive legal 

empowerment. The program concluded with a certificate distribution ceremony, reinforcing the 

significance of continuous professional development for a responsive and capable bar. 
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ANNEX-A: LIST OF PARTICIPANTS 

# Name Station 

1.  Mr. Muhammad Younas  Swat 

2.  Mr. Wajahat Ullah Swat 

3.  Mr. Zahid Iqbal Swat 
4.  Mr. Ishfaq Ahmad Swat 

5.  Mr. Bashir Ullah Swat 

6.  Mr. Muhammad Saad Jamil Swat 

7.  Mr. Wasim Shah Swat 

8.  Mr. Ijaz Muhammad Khan Matta 

9.  M. Fazlain Khan Swat 

10.  Mr. Aziz Ul haq Swat 

11.  Mr. Sheraz Ali Swat 

12.  Mr. Shahzad Ahmad Swat 

13.  Mr. Zeeshan Swat 

14.  Mr. Zeeshan Khan Swat 

15.  Mr. Izhar-Ud Din Kabal Swat 

16.  Mr. Fazal Hadi Kabal Swat 

17.  Mr. Sananullah Shah Swat 

18.  Mr. Ahmad Faraz Swat 

19.  Mr. Muhammad Ibrahim Swat 

20.  Mr. Fazl Ullah Swat 

21.  Mr. Eelum Khan Swat 

22.  Mr. Muhammad Mehran Swat 

23.  Mr. Salman Khan Swat 
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24.  Mr. Zarnosh Khan Swat 

25.  Mr. Waqas Khan Swat 

26.  Mr. Rahim Ullah Swat 

27.  Mr. Nisar Ahmad Swat 

28.  Mr. Salman Khan Swat 

29.  Mr. Amir Ghazan Khan Swat 

30.  Mr. Ata-Ul-Haq Kabal Swat 

31.  Mr. Fawad Ahmad Kabal Swat 

32.  Mr. Shahid Ahmad Swat 

33.  Mr. Muhammad Mahtab Swat 

34.  Mr. Anas Khan Swat 

35.  Ms. Jawairia Ali Swat 

36.  Ms. Anooda Ali Swat 

37.  Syed Mahnoor Karim Swat 

38.  Ms. Aneesa Javed Swat 

39.  Ms. Malaika Khan Swat 

40.  Ms. Shahnaz Khan Swat 

41.  Mr. Niaz Muhammad Khan Swat 

42.  Mr. Tariq Saeed Baharain 

43.  Muhammad Hafiz Ur Rahman Baharain 

44.  Mr. Ayaz Khan Kabal Swat 

45.  Mr. Mahboob Alam Khan Gulkada Swat 

46.  Mr. Jawad Ali Khan Swat 

47.  Mr. Mazhar Ali Kabal Swat 
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48.  Mr. Muhammadyunas Khan Swat 

49.  Mr. Asif Nasar Swat 

50.  Mr. Shafi Ullah Swat 

51.  Mr. Ahmad Ali Kabal Swat 

52.  Mr. Hazrat Ali Swat 

53.  Mr. Fayaz Hakeem Swat 

54.  Mr.Aimal Khan Swat 

55.  Mr. Sana Ullah Swat 

56.  Mr. Abdun Nasir Swat 

57.  Mr. Niaz Wali Swat 

58.  Mr. Anees Ur Rahman Swat 

59.  Mr. Ubaid Khan Swat 

60.  Mr. Imad Khan Swat 

61.  Mr. Fayez Khan Swat 

62.  Mr. Taimur Ahmad Khan Swat 

63.  Mr. Faisal Noor Muhammad Swat 

64.  Mr. Mehboob Ali Swat 

65.  Mr. Imad Khan Swat 

66.  Mr. Minhas Yousafzai Swat 

67.  Ms. Sonia Ijaz Swat 

68.  Ms. Taskeen Khan Swat 

69.  Mr. Abubakkar Khan Swat 

70.  Mr. Nawaz Ahmad Swat 

71.  Mr. Muhammad Imran Swat 
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72.  Mr. Nawab Ali Swat 

73.  Mr. Izhar Khan Fathe 
Khankhel 

Swat 

74.  Mr. Maaz Khan Swat 

75.  Mr. Izhar Khan Swat 

76.  Mr. Hazrat Bilal (2) Swat 

77.  Mr. Khan Muhammad Swat 

78.  Mr. Bakht Akbar Swat 

79.  Mr. Muhammad Nawaz Bahrain 

80.  Mr. Muhmmad Ihtisham 
Khan 

Bahrain 

81.  Syed Mujeeb Ur Rahman Bahrain 

82.  Mr. Latif Ahmad Bahrain 

83.  Mr. Mujeeb-Ur-Rehman Bahrain 

84.  Mr. Muhammad Tayyab Bahrain 

85.  Mr. Abdur Rahman Matta 

86.  Mr. Aizaz Abaseen Bahrain 

87.  Mr. Azmat Ali Khan Swat 

88.  Mr. Hasnain Khan Swat 

89.  Mr. Muhammad Samiullah 
Hasham 

Swat 

90.  Mr. Saqib Hayat Kabal 

91.  Mr. Inam Ullah Swat 

92.  Mr. Rafiullah Matta 

93.  Mr. Izhar Ali Kabal 

94.  Mr. Salman Khan Swat 

95.  Sahib Zada Muhammad Afzal 
Khan 

Kabal 
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96.  Mr. Farman Ullah Kabal 

97.  Mr. Farooq Khan Swat 

98.  Mr. Arsalan Matta 

99.  Mr. Hafiz Mahmood Matta 

100. Mr. Sher Alam Khan Swat 

101. Mr. Abdullah Khan Swat 

102. Mr. Saeed Khan Swat 

103. Mr. Riaz Ahmad Butt Swat 

104. Mr. Saeed Wadood Swat 

105. Mr. Imad Hilal Swat 

106. M. Nuaman Naz Swat 

107. Mr. Muhammad Yahya Khan Matta 

108. Mr. Ghias-Ud-Din Matta 

109. Mr. Zahid Hussain Matta 

110. Mr. Sami Ullah Swat 

111.  Mr. Sulman Zubair Swat 

112. Mr. Said Hussain Swat 

113. Mr. Rizwan Ullah Matta 

114. Mr. Rafiullah Swat 

115. Mr. Shahbaz Khan Swat 
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ANNEX-B: SCHEDULE 

Day – 1: Monday,  23RD June,  2025 

08:30 – 09:00 Registration 
Inaugural Session (09:00-09:30) 

09:00 – 09:05 Recitation from the Holy Quran 
09:05 – 09:10 National Anthem 
09:10 – 09:15 Welcome Address of DG KPJA 
09:15 – 09:20 Address by Chief Guest 
09:20 – 09:30 Group Photo 
ACADEMIC SESSION 
Duration Activities  Resource Person 

09:30 - 10:30 Legal & Professional Ethics 
 Important Provisions of 

Legal Practitioners & Bar 
Council Act & Rules 

 Court Room Decorum  
 Conduct inside & outside 

the Court 

Barrister Dr. Adnan Khan Advocate 
, Swat  
 

Tea Break (10:30 – 10:45) 

10:45 – 11.45 Understanding Basics of Law of 
Inheritance 

Qazi Attaullah Senior Director R&P 
KPJA 

11:45 – 01:00  Effective communication skills 
– focusing on Writing Skills and 
Arguments 

Mr. Amjad Hilal, Assistant Prof. 
University of Swat 

Prayers &Lunch Break (01:00 – 1:45) 
01:45 – 02:45 Alternate Dispute Resolution 

(ADR): Focusing on Sharia 
Nizam-e- Adl Regulation & 
ADR  Act   

Dr. Qazi Attaullah SDR&P KPJA 

02:45 – 03:45 GBV – Understanding Concept 
& Dynamics 

Mr. Asad Hameed Khan, DSJ Swat 

Day – 2 : Tuesday 24th June,  2025 

 Recitation from the Holy Quran  
08:30 – 09:30 Discourse on Precedents; 

 Types 
 How to Search & Cite 

Barrister Dr. Adnan Khan 
Advocate, Swat  
 

09:30 – 10:30 Criminal Trial Management; 
 Framing of Charge 
 Order of Examination 
 Cross Examination 
 Statement of the Accused  
 Defense Evidence 

Mr. Muhammad Tahir Aurangzeb, 
ADJ 

Tea Break (10:30 – 11:00) 

11:00 – 12:00 Legal Drafting; focusing on 
Common Mistakes  

Mian Hussain Ali,  Advocate  
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12:00 – 01:00 Law of Suit Valuation & Court 
Fee 

 Mr. Asad Hameed DSJ Swat 

Prayers & Lunch  Break (01:00 – 01:45) 
01:45 – 02:45 Orientation Session on Judicial 

Service, Competitive 
Examination 

Mr. Muhammad Umair Qasmi, Civil 
Judge Khwazakhela, Swat 
 

02:45 – 03:45 Child Justice – Overview of JJSA 
2018 and CP&W Act, 2010 

Mr. Nasir Khan AD& S Judge Swat 
at Matta 

Day – 3 : Wednesday  25th June,  2025 

 Recitation from the Holy Quran   
08:30 – 09:30 Recording of Evidence: 

 Burden of Proof 
 Leading Questions 
 Art of Cross Examination 
 Objections & their 

Significance 

Mr. Faheem Naeem, Advocate, Swat 
 
 
 

09:30 – 10:30 Revenue Record: Understanding 
important documents 

Mr. Saif-ul-Malook Advocate,  Swat  

Tea Break (10:30 – 11:00) 
11:00 – 12:00 Law Giving Verses of Quran & 

Sunnah 
Mr. Zia ur Rehman, Dean Faculty, 
KPJA 

12:00 – 01:00 Pre-Trial Criminal Proceedings ; 
An Overview 

 Remand 
 Discharge                        
 Bail 
 Statement u/s 164 CrPc 
 Plea of No Contest  
 Plea of Guilt Confession 

Mr. Mamrez Khan Khalil D&S 
Judge, Shangla 

Prayers & Lunch  Break (01:00 – 01:45) 

01:45 – 02:45 Appeal & Revision: Overview of 
Important Provisions of CPC & 
CrPC 

 Arbab Aziz Ahmad, AR Mingora 
Bench, PHC 

Day – 4 :  Thursday  26th June,  2025 

 Recitation from the Holy Quran  
08:30 – 10:00 Introduction to Succession Act, 

1925  
 Succession 
 Letter of Administration & 

Probate 
 Rules of Distribution 

Zia ur Rehman, Dean Faculty, 
KPJA 

10:00 – 11:00 Family Laws; 
 Orientation on Family Laws 
 Role of Lawyers in Family 

Litigation 

Ms.Sumera Fida D&S Judge, Buner 

Tea Break (11:00 – 11:30) 
11:30 – 12:30 Civil Case Management; Theory 

& Practice 
Mr. Zia ur Rehman, Dean Faculty, 
KPJA 
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12:30 – 01:30 Law of Injunction with focus on 
Temporary Injunctions 

Mr. Akbar Ali Mohmand, ADJ 

01:30 –02:30 Jurisdiction of Civil Court;  
Determination, anomalies & 
implications focusing on Revenue 
Laws, Service Laws, Small Claims 
& Negotiable Instruments cases 

Mr. Wajid Ali DI,KPJA 

Prayers & Lunch  Break (02:30 – 03:00) 
Concluding Ceremony 
03:00-03:05 Recitation from the Holy Qur'an 

03:05-03:15 Address of the Chief Guest 
03:15-onward Conferment of Certificates and Departure 
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ANNEX-C: TRAINING IN PICTURES 
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2nd day  
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3rd day  

  

  

  
  
4th day  
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Concluding ceremony   
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